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Introduction 

The Master invited a wide range of speakers, both from within the Worshipful Company of 
Educators and beyond, especially from institutions linked to the City of London Corporation 
to speak on topics themed on ‘Education for Life’. The first three were on primary and 
secondary education; the fourth and fifth dealt with university and lifelong education; and 
the final seminar pulled together the topics from all five, with a panel of experts from 
different sectors.  The Seminars served to highlight the need for a broad and balanced 
curriculum which emphasises creativity and skills for life, rather than just being based on 
prescribed learning and formal assessment in all phases of education. The themes of access, 
opportunity and communication and life-skills were traced from the primary phase through 
to Higher Education and lifelong learning. A critical question which ran as a thread 
throughout the seminars was: How well does education prepare young people with the 
skills and qualities needed in our ever-changing society? 

The first four seminars were held as face-to-face meetings at the Anglia Ruskin University in 
London (ARUL), by kind permission of Ravi Gill, the Honorary Treasurer of the Company. The 
fifth and sixth seminars, which took place after the lockdown imposed because of COVID-19, 
were webinars, using Zoom technology. Numbers attending began at 30+ and rose to 60 for 
the final seminar in June: the majority of those attending were Liverymen or Freemen from 
the Worshipful Company of Educators, but they were joined by members of other Livery 
Companies and other institutions and schools, principally those linked to the City of London. 



Monday 30th September 2019 

Seminar 01 - Education for Life and the Role of Primary Schools 

This Seminar was led by three leading Primary School practitioners, all from inner London 
schools within the City of London Academy family: the heads of Redriff (Mickey Kelly), 
Galleywall (Sheila Cohring) and City of London Primary Academy Islington (CoLPAI) (Kim 
Clapham).  These gave wonderful examples of energy and commitment to children in 
challenging primary schools, schools which have undergone amazing transformation in 
recent years as a result of imaginative approaches and dedicated teaching.  The concept of 
Fusion Skills, combining traditional communication and numeracy skills with a range of 
practical and creative approaches, is one which underpins the work of these exceptional 
leaders. The audience was enthused by all the case studies presented and discussed: a 
delightful project on Puppetry, with reception class children, based on Maurice Sendak’s 
‘Where the Wild Things Are’, an empathetic and moving visit to Normandy World War sites, 
and the total re-creation of an ‘Outstanding’ docklands school thanks to excellent 
leadership, extraordinarily high levels of community support and local historical research. 

                                   

 

 

 Two of our speakers (Sheila Cohring and Kim Clapham) talking to those attending at the reception 

after the seminar 

Fusion Skills (often called transferable skills or life skills) became a powerful thread through 

the seminars. These are suggested as the top 12 skills (rated by employers): 

1. Oral communication/presentation skills 

2. Collaboration and Teamwork 

3. Initiative 

4. Problem solving 

5. Organisational skills 

6. Adaptability/flexibility 

7. Independent working/autonomy 

8. Oral communication 

9. Critical thinking 

10. Resilience 

11. Creativity 

12. Analysis and evaluation skills 



Monday 11th November 2019 

Seminar 02 - Why Fusion Skills are important 

This Seminar, attended by over 40 Educators and others, was led by Liveryman Professor 
Anne Bamford, the Strategic Director for Education and Culture, City of London 
Corporation.  She was supported by two practitioners in providing challenging projects for 
secondary age students and by the Head of The Worshipful Company of Mercers’ Young 
People and Education team. 

Anne led off with a broad contextual overview, focusing on the impact of globalisation on 
our lives, and particularly on changing patterns of employment which would throw the 
spotlight increasingly on the importance of acquiring skills for life: ‘fusion skills’. 

Tom Ravenscroft, Skills Builder Partnership, gave an interesting review of the skills gap, 
noting how at school students often find it difficult to articulate ideas, solve problems, 
organise to achieve goals and work with others. He has devised charts for identifying skills.  

Liveryman Steve Wake, SW Projects, drew skilfully on his own experience to explore how 
the skills for effective management of projects, in a variety of situations, embodied fusion 
skills: he helpfully defined ‘fusion’ as ‘the combination of skills, attitudes and behaviours 
needed to flourish now and into the future in learning, working and life generally.’ 

Liz Rayment-Pickard, Head of Young People and Education, Mercers' Company, talked about 
how her Company aimed to use its charitable resources to sponsor education in a number 
of areas: she focused on ‘transitions’, suggesting that failure to make the transition into 
work, education or training successfully, can affect a young person’s life chances as well as 
their social and emotional well-being. 

The links between the four speakers’ themes were appreciated by the audience, who fired a 
range of questions – admirably handled by the panel.  
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Monday 9th December 

Seminar 03 – Secondary Education: Creativity 

The third seminar was exceptionally stimulating, with some 50 Educators and guests having 

accepted the invitation to attend. There were excellent inputs from two leading teachers. 

First, Middle Warden Roy Blackwell, Chair of Governors at COLA Highgate Hill, introduced 

Chris Jackson, Assistant Principal and Head of Drama at this new and rapidly developing 

Academy. His title was ‘Cultural and Creative Learning Strategy: Fusion Skills’, and he spoke 

eloquently on how the school uses creativity to develop these skills to enrich the curriculum, 

with a particular focus on drama projects with which he had been involved.  

Andria Zafirakou then spoke on the topic ‘Art at the Heart’. She is from Alperton School in 

the London Borough of Brent, and has gained renown as an inspirational speaker and 

international acclaim as the Winner of the Global Teacher of the Year Award for 2018, which 

she received as a result of her work in examining how her art specialism can be used as a 

vehicle for inspiring students and drawing out their capabilities in a variety of creative ways. 

She introduced us to some of her especially inspiring students for whom art had been the 

gateway to personal fulfilment and wider achievement; the stories were profoundly moving 

and the students’ art was simply stunning.  At the end of her presentation, there was a 

standing ovation – a rarity in one of our events! 
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Monday 27th January 

Seminar 04 - Universities for Life or University of Life? 

The fourth Seminar was led by Peter Williams, CBE, Past Master of the Worshipful Company 

of Educators and former Chief Executive of the Quality Assurance Agency for Higher 

Education (QAA), and Liveryman Carole Still, Head of Alumni and External Relations and also 

Head of Professional Development, Entrepreneurship and Skills at Coventry University, 

London Campus.    

We had 36 members and guests at this seminar, for a discussion of the purposes of 
Higher Education. Both our speakers aptly demonstrated great pedagogical skill, with 
the result that all those present were instantly involved through responding to a 
challenging set of opening questions, which took us into the heart of the debate. 
Although this event looked at education through a different lens from the earlier three 
seminars, it was clear how similar many of the themes proved to be, and in particular in 
the focus on how education can serve the often at first sight irreconcilable needs of 
society and the individual. What skills do university courses actually teach us, and how 
do the aims of vocational and general education complement each other? The two 
speakers, with quite different experiences of Higher Education, offered us topics of 
universal significance to chew on. The audience – from a former University Vice-
Chancellor, still immersed in quality assurance at HEIs, to others whose life has taken 
them in quite different directions since their own studies – felt able to enter the 
debate, which continued to range widely over refreshments after the formal closure of 
the proceedings. 

                                                                                  

                             Peter Williams     Carole Still 



 

Monday 27th April 

Seminar 05 - Lifelong Learning 

Professor Tom Schuller’s Master’s Seminar was on the topic of ‘Lifelong Learning’. This 
was the first of this series since the onset of ‘lockdown’ and was one of the Educators’ 
first meetings to be conducted using ‘Zoom’. Despite some technical challenges, the 
speaker surmounted these brilliantly, and it was a highly stimulating occasion, with an 
excellent talk and wide-ranging discussion: around 35 were able to take part. The topic 
fitted in well with the year’s theme of ‘Education for Life’, but that title was given an 
added twist by the impact on everyone of the Covid-19 restrictions, and this gave a 
sharp focus to the discussion.  

Tom Schuller has been closely involved in research and development into adult 
education, and especially focused on provision for older members of society. The 
study which he had undertaken, and which had led to a major national report, had 
drawn attention to the decline in resources for education for those in the third and 
fourth quartiles by age, reflected in a declining proportion of the older generations 
participating in education, at a time when it was clear that these groups needed a 
greater share, with a consequent need to re-balance the allocations to different 
sectors.  Digital learning is clearly one important aspect that now plays an increasingly 
prominent part in plans. However, human contact and motivation continue to be 
important for education for life, as well as skills training for employment at a time 
when, because of the virus, there would be a significant rise in numbers of the 
unemployed. This would exacerbate inequalities, not least because of wide variations 
in digital competence. In discussion there was recognition of how our thinking about 
life and our needs had been greatly affected by circumstances under lockdown, and 
hence our assumptions about our requirements for ‘education for life’ were 
themselves being challenged. A number of members reflected on the potential offer 
by the University of the Third Age (U3A) to extend learning into new areas.   

The discussion had a clear and compelling narrative, sparked by the profound 
questions posed by Tom and many joined in the lively debate. 

                                

                                                Professor Tom Schuller 



 

Monday 8th June 

Seminar 06 - Does education give us the skills for life that we really 

need? 

This final Seminar of the Master’s Series 2019-2020 was again held online, chaired by Court 

Assistant Professor Deian Hopkin. The Zoom meeting was attended by some 60 people. It 

was noted that this was the highest attendance for the whole series, and the excellent turn-

out underlined that the use of Zoom technology was working very effectively and gave 

access to the seminars to many who might have been deterred from attending a live session 

by expense or distance.  Discussion was led by a panel of experts from across educational 

sectors, picking up major issues from the seminar series. These were mainly Liverymen from 

the Company, with one guest speaker, who has applied to join the Company: this reminded 

us all what a wealth of experience and talent we have to draw on within the Company’s 

ranks. The panellists were:   

 Liveryman Professor Anne Bamford worked closely with the Master on the 
development of the theme for the year and selection of speakers, in particular 
because of her well-known work on ‘fusion’ skills, with its close links to the 
theme of ‘Education for Life’. Although Anne was unable to be present for this 
session, she kindly videoed her presentation in advance, and it provided an 
excellent introduction to the evening.  

 Sarah Counter – Founder, CEO and Executive Principal of Canary Wharf 
College, rated 'Outstanding' by Ofsted, is formed from 2 primary schools and a 
secondary school all near to each other in Canary Wharf. Sarah offered an 
insight into how the College has coped during lockdown, as well as talking 
about its ethos, aims and record of innovation. A particular focus was the 
importance of the two-way partnership with parents, and she also 
emphasised how previously often undervalued skills and subjects had come 
into their own: creativity, through subjects such as art, music, PE, and skills 
such as resilience, problem-solving. The value of ‘blended learning’, through a 
mix of online and face-to-face activities, was something she wished to stress.  

 Freeman Honor Wilson-Fletcher runs the British Exploring Society as CEO: this 
is a society which works with young people with the aim of teaching them 
that challenging situations can change lives through expeditions and projects. 
Honor underlined that the activities, which acted as a form of ‘enrichment’ to 
the school curriculum,  had been particularly successful in equipping young 
people, often from very disadvantaged backgrounds, with skills which enabled 
them to make a successful transition to the world of employment. Forms of 
learning that had hitherto tended to be the preserve of privileged young 
people in the independent sector were now able to be offered to all, and this 
inclusiveness was a key element in the Society’s work.  The focus on what had 
been termed ‘soft skills’ had underlined that they were anything but soft. 



 Freeman Col Guy Horridge is CEO of the Cadets’ Vocational Qualifications 
Organisation (CVQO), providing vocational qualifications to youth group 
members and their adult instructors, working with all types of youth groups, 
schools and cadets. The CVQO offers certification at especially Level 2 and 3, 
which emphasises such qualities as organisation, life skills, teamwork, 
decision-making as well as respect for self and for others. He commented on 
how the balance between supply and demand was going to be affected by the 
pandemic, creating an employers’ market where vocationally-relevant skills 
would be at a premium.  

 Freeman Dr Andrew Gower is Principal of Morley College It offers a very wide 

variety of adult education courses, both face-to-face and on line. He focused on 

access and continuing education for all ages, presenting a series of slides which 

highlit some aspects very similar to those mentioned by the preceding speakers, 

such as core skills, especially literacy and numeracy. The College needed to add a 

wide repertoire which responded to learners’ own perceived needs: the learner had 

to be at the centre of learning, and hence needed to be supported by good access 

and equality of opportunity. Areas to focus on included helping learners to develop 

their creativity, confidence, self-determination, adaptability and resilience, as well as 

exploring different learning methods to encourage a sense of curiosity. 
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Conclusion 

Seminars 5 and 6 underlined that skills for life had become, if anything, more important 

because of the impact of the coronavirus crisis, and could be developed in education and 

training contexts of all kinds and for all ages.  For example, the need for resilience and 

creativity, which had been ideas introduced from the very first of the seminars, had become  

key ideas for how people of all ages needed to adapt to the pressures, both physical and 

mental that being isolated from the wider world had created.  

Throughout the series, it has also been emphasised that the concept of ‘skills’ should not be 

interpreted in a narrow, purely functional way: they encompassed values, attitudes and 

character formation.  A moral compass to enable people to understand the significance of 

developing skills for living in a changed and changing world has never been more important 

if we are to come out from the pandemic in a way which enables us to live well.   

As the series progressed, so did the sense that these topics that these topics were central to 

the work of the Company as well as to the City of London, which had placed them firmly at 

the centre of its educational agenda.  Educators are resolved to play a full part in future 

developments. 

 

Pamela Taylor: Master Educator 

June 2020 


