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Every week during term-time I have to stand up in front of a 
fidgeting group of boys and deliver an assembly. To be truthful, I 
find it one of the most stressful parts of my job. Preaching in the 
Abbey is so much easier; singing Evensong, even under the critical 
eye of James O’Donnell, Master of Choristers, is a cinch; organising 
a live-broadcast service with half the Royal Family in attendance…a 
breeze. Give me any of those, rather than fifteen minutes trying to 
inform and entertain a group of thirty children.

There is nothing they don’t already know. On one occasion I tried 
to present to them the Wilton Diptych — Richard II’s portable altar-
piece, now in the National Gallery, but which was almost certainly 
originally displayed in the Abbey. They’d seen it. They knew it. They 
knew stuff I didn’t know about it.

Which is to say, I am in awe of those who, day in, day out, commit 
themselves to the work of education. My father was a history teacher, 
and I saw the demands it made on him.

Now, those children whom I have to stand before are incredibly 
privileged. Westminster Abbey Choir School is tiny, and the resources 
they have at their disposal are enviable. But perhaps the greatest 
privilege they enjoy is not just spending so much time in and around 
Westminster Abbey, but their total and daily immersion in music.

We are all painfully aware that music provision in many schools has 
become at best patchy and at worst non-existent. For too many 
children, making music is limited to singing along to YouTube videos 
in their bedrooms – the opportunities to make music together are 
minimal. Not that there is necessarily anything wrong with singing 
along to YouTube, other than the other values they might be 
imbibing - about body image, about attitudes to women, about 
wealth and sex, as well as a limited exposure to a rather narrow genre 
of music-making. If I hadn’t been played Elgar’s cello concerto in 
class at the age of 12, and watched the tears well up in the teacher’s 
eyes, I might never have broadened my horizons beyond Queen, 
The Pogues and Alison Moyet.

The boys at the choir school (and I’m afraid they continue to be 
only boys) will always be peculiarly privileged to have music at the 
heart of their education, but to fail to provide a musical education to 
huge numbers of children is not just cultural neglect of the highest 
order – failing to share with them some of the most sublime human 
achievements – I would argue it neglects their very humanity.

What makes us human is not just biological or sociological, it’s not 
just a question of neuroscience. There are all kinds of reductive 
ways to approach the question of what makes us human, just as 
education can be reduced to just ‘learning’, but that doesn’t seem to 
be a good idea to me either.
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By the time you read this, I will have entered into the second part 
of my year as Master. Despite various restrictions, I have enjoyed a 
busy six months representing the company at a wide and varied 
range of events. After a break during the summer, the City sprang 
to life in September and the invitations poured in. I was delighted 
to be invited down to the army education centre at Larkhill 
where I met some inspirational educators. Much is talked about 
social mobility, but the army just gets on doing it via its excellent 
education provision. The military theme was also picked up in my 

visit to Sandhurst to present awards to Cadet Volunteers. Then, in 
November, at our own City Celebration Dinner, there was a further 
opportunity to strengthen our links with the armed forces with the 
awards of medals to members of all three services. 

Ours is, of course, a ‘young’ company or, to use the correct 
terminology, a ‘modern’ livery company, so it was interesting to be 
invited to events organised by those Companies who have existed 
for hundreds of years. Attending the Fletchers’ service at St Vedas and 
hearing them sing the Agincourt hymn was a magical experience. In 
contrast, I also enjoyed the energy and dedication that was at the 
heart of the Guild of Young Freemen’s Annual Dinner.

There is a strong commitment to education in many livery 
companies, not only in their support of schools but also, for 
example, in the lectures they sponsor. I have learned a great deal 
about a whole range of topics, some quite esoteric such as the use 
of enzymes in combating plastic waste. There have also been some 
excellent showcases for various trades, including silversmithing and 
wood turning. The quality of the work was very high, and it also 
reminded me of the importance of a proper apprenticeship scheme.
There have been a number of high-profile events, most notably 
the appointment of the new Lord Mayor in November where a 
contingent of Educators had the honour of attending all stages of 
the process. It also fell to three Educators (including your Master) to 
walk the whole of the route taken by the Lord Mayor’s show on a 
chilly Saturday morning. 

More solemnly, I, and Masters of the other Livery Companies, planted 
a cross in the Garden of Remembrance at St Paul’s Cathedral and 
attended the Remembrance Day Service. 

You may recall that the theme for my Master’s Year is music education, 
and I am pleased to inform you that I have had many opportunities 
to indulge myself, ranging from the Musicians’ Company’s Annual 
Dinner and Evensong, via the St Cecilia’s Day Service at St Paul’s, to 
the series of seminars that were arranged by our own company. It 
was also good to hear the Educators’ Choir perform so well at both 
our Annual Service and Advent Carol Service. I also had the luxury of 
the Master’s Desert Islands Discs — pure and utter self-indulgence. 
I am determined that 2022 will see more opportunities for our own 
company members to perform in some very interesting venues. We 
will also continue to visit musical establishments, following on from 
our hugely enjoyable trip to The Purcell School which took place in 
October.

We live in challenging times, but I can assure you that the Educators’ 
Company is in rude health and establishing a high profile in the 
Livery world where our influence continues to grow.

I look forward to meeting many of you at a Company event in 2022.

Roy Blackwell, Master, 2021-22

From the Master Formal and Court Events

Roy Blackwell, Master, 2021-22

Annual Service, 24 September 2021, St James Garlickhythe
Address by the Reverend Mark Birch, Minor Canon and Precentor, Westminster Abbey



Tonight I am wearing two hats — or rather, one academic gown and 
one badge — and have the privilege of being both a Liveryman of 
the Worshipful Company of Educators and also the Master of the 
Guild of Young Freemen. 

The Master Educator has asked me to provide a short introduction 
about the Guild — to educate you, if you will — and explain why the 
Guild exists Whilst this is not a ‘sell’, one thing I hear time and again is 
the need to get younger members into Livery Companies. I want to 
explain how we try to do just that. 

Some of you may be aware of the Young Freemen. We were founded 
by the City of London Corporation in 1976 as the Society of Young 
Freemen. An article in the City Recorder at that time states that we 
had been formed ‘to encourage more young people to become 
involved in the affairs of the City’. 45 years on, that vision remains 
true. The Guild of Young Freemen is a volunteer-run organisation 
made up of and run for young people who share an interest in the 
rich history and traditions of the City of London.

Now firstly, what constitutes young? I worked at The Duke of 
Edinburgh’s Award for a number of years, and I had it fixed in my 
head that you stopped being young once you hit 25. Well, in the City, 
we use under 40 — which means I still have a few years of claiming 
to be young. Although ‘young’ Freemen can be anywhere from 18 to 
40, the majority of our members fit within the 25 to 35 age bracket. 

Your next question will probably be, who are your members? Well, 
half of our members join us as Freemen of the City of London but not 
linked to a Livery Company. That could be for various reasons. They 
might have attended a City of London affiliated school for example 
or have been nominated for the Freedom. That was how it was for 
me. The other half join us already attached to a Livery Company. 

Why, you might ask, would someone join the Young Freemen when 
they are already linked to a Livery Company? Particularly as one of 
our core aims is to encourage members to progress into a Livery 
during their time with the Guild. Well, here are just a few reasons. 

Fellowship: Members of the Guild have access to a diverse and 
interesting network of young professionals who share a passion for 
the City of London. Of course, we get fellowship in a Livery Company 
too, but — I don’t wish to be rude here — one must recognise that 
most Companies have a high proportion of members over the age 
of 60. 

I have met people through the Young Freemen with whom I would 
never have crossed paths in my personal or professional life. Our 
members come from a range of backgrounds and, for those who 
are already in a Livery Company, one of the benefits — particularly 
for those in a Company which is very much linked to their day job 
— can be coming to our events and not being required to talk shop. 
We aim to engage young people from a diverse range of 
backgrounds in every sense, aiming to reflect the City in which we 
live, work and connect, and to encourage them to progress to the 
Livery so that those Companies also gain from that diversity. The 
Guild is an important conduit to Livery.

Affordability:  Back in 1976, it was decreed that the Guild shall ‘hold 
functions at considerably lower prices that the younger element can 
afford’ and that members shall ‘have the chance to delve into the 
City’s past and observe some of its present-day activities.’ Charges for 
our events are kept under £100 and we alternate them to ensure the 
cost of engagement is not prohibitive. For example, in October our 
Banquet was £95. This month we had the Lord Mayor’s Show which 
was under £50. And this week we have, following Admissions Court, 
informal drinks at a pub where the Guild will supply the first round 
but then it is a much or as little as members want to spend. 

Accessibility:  We are also mindful that our events be as accessible 
as possible — the majority are held in the evenings — normally with 
a start time of 6:30 to allow travel from work or at weekends. Events 
during the day are kept to a minimum. 

I am now in my tenth year as a member of the Young Freemen and 
am at a point in my career where I have more flexibility in managing 
my time. But 10 years ago, I neither had that luxury, nor would my 
salary then have supported my attending so many events had they 
been at Livery prices. 

The City and Livery can be pretty intimidating for newcomers. While 
our events absolutely follow Livery Companies in format, we strive 
to make them accessible to members and guests and to provide a 
more relaxed atmosphere in which they can find their feet and ask 
all the random questions they wish. By these means, they become 
aware of what to expect on joining a Livery Company.

Education:  With the arrival of COVID-19, the Young Freemen — like 
many others— sought to transition our events to an online setting. 
We developed our monthly ‘Meet the Livery’ series where members 
were introduced to different Livery Companies and their history, 
charitable work and events programme. 

The Educators was a natural choice for the first ‘Meet the Livery’ 
of my term. Whilst we cannot guarantee that a Company will get 
new members from the Young Freemen, in this very Hall there is 
a member of the Guild who made an enquiry off the back of that 
session and is now a Freemen of the Educators. These events — 
whether online or in person — are a useful way of to educate our 
members and open their eyes to the vast array of Livery Companies.
 
Network: So, the Guild is a network of young people who are 
interested in the City who come to our events and get chatting with 
members who belong to a variety of Livery Companies and have 
their interest stirred to find out more. It is chatting to a member and 
finding out that they work at a Further Education College — or are 
an EdTech entrepreneur, or a school governor — and my saying 
‘have you considered the Educators? Let me send you the details 
about this upcoming event and come along find out more. They are 
a lovely bunch and I’ll be a friendly face you know. So you won’t feel 
out of your depth.’

The Young Freemen introduced me to the Worshipful Company 
of Educators. Were it not for the invitation to the Art Exhibition 

It hopefully will not surprise you too much if I say that what makes us 
human is ultimately a theological question. It is a question of where 
we ultimately come from, and why, and what is our ultimate purpose 
or goal. Scripture suggests that we are made in the image and 
likeness of God, which is why we find it so easy to mistake ourselves 
for God. The doctrine of the Trinity suggests that if humans are made 
in the image of God, then they are irreducibly social; persons made to 
relate; persons constituted by their relationships rather than rugged, 
self-contained individuals. God, as revealed in the Scriptures, in the 
incarnation of Christ and in the work of the Spirit in the Church, is 
not (to return to the musical theme) a single note, not a monotone, 
but more like a threefold chord. Early theologians likened the Trinity 
more to a dance – a perichoresis – but if anything that just reinforces 
the point; only music can make a dance, and dancing on your own 
is a little bit sad.

There is a kind of music, then, in our nature, (being made in the 
image of the triune God), and, if the book of Revelation is to be 
believed, music is what we are ultimately made for. 

In that glimpse of heaven that St John struggled to put into words, 
with bizarre images of four ‘living creatures’ and the Lamb ‘standing 
as though slaughtered’, what emerge are songs – Worthy is the Lamb 
that was slain – to the one seated on the throne and to the Lamb be 
blessing and honour. Heaven is all song, and all creation is called to 
join in: every creature in heaven and on earth and under the earth 
and in the sea, and all that is in them. We, and indeed all things, are 
made for music, because nothing else can express the praise, the 
communal delight in the triumph of Christ, the Lamb who was slain.
And even while we wait for heaven, music comes to us as a foretaste 
of that heavenly hope. King Saul, we heard in the first reading, 
was wisely advised to find a musician to ease his troubled spirit. 
My agonised teenage self found great solace in Freddie Mercury’s 
appeal to ‘find me somebody to love’; in Shane McGowan singing 
about a Dirty old town (OK, I was brought up in the Cotswolds, but 
it could still be a bit dingy), or Alison Moyet acknowledging that she 
too was ‘all cried out.’ Music can make us feel less alone.

But, more seriously, music can make connections beyond when 
language becomes difficult, or impossible. I worked for several years 
in a Children’s Hospice, and then in a Special School for youngsters 
with complex disabilities. In those two institutions the members of 
staff that remain indelibly in my memory were those who brought 
the gift of music. In the hospice, the music therapist opened up 
connections, communications with children who seemed entirely 
locked-in. I remember one young man who had no speech, and 
seemed largely unaware of his surroundings, often vocalising in a 
rather distressing way, but who responded to the therapist’s oboe; 
listening and even mimicking the sounds it produced. Like Saul, he 
was soothed. And in the School, the music teacher encouraged so 
many of the children, all of them wheelchair users, to sing, with all 
the resultant improvements in posture and breathing and in mental 
well-being. Music is healing, and a foretaste of the healing that 
awaits us.

The Master of your Company, in his time of office, wants to remind 
us that a musical education should not be a privilege for some, 
but a right for all. I think he is correct not just philosophically, but 
theologically, because music is of the essence of being human; it is 
in our nature, and it is what we are made for.

Having said that, and thinking of my Dad, the history teacher, I 
wouldn’t want to underestimate any other subject that is taught. 
Education is a whole symphony of subjects; everything that helps 
us explore the puzzling and glorious mystery of ourselves and of this 
puzzling and glorious world; everything that hints at an underlying 
unity and purpose to existence; everything that gives hope to our 
lives.

So, I will take a deep breath and continue to try to entertain and 
inform those fidgety boys at their weekly assembly, and will give 
thanks to God and pray for all those who make education their life’s 
work.

Address at the City Celebration Dinner, 
Plaisterers’ Hall, 24 November 2021

Editor’s Note: The Dinner was preceded by: three tributes to the 
Foundation Master (these are included in the Obituary, which appears 
on page 7); and the presentation of the Trust’s Awards to members of the 
Military (which is covered on the Trust Pages).

We therefore include here only the speech by Liveryman Louise Starling, 
who is Master of the Guild of Young Freemen proposing the Toast to the 
Company.
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Festival of St Cecilia, St. Paul’s Cathedral, 
17 November 2021

As afficionados of Saints’ Days well know, St Cecilia’s Day is actually 
22 November. Nevertheless, on 17 November, a gowned group of 
Educators (see below) proudly processed — as Company number 
109 — from St Dunstan’s chapel to under the Dome of St Paul’s. We 
sang three hymns and listened to the Choirs of St Paul’s, Westminster 
Abbey and Westminster Cathedral.

The Reverend Lucy Winkett’s address (yes, she of ‘Thought for the 
Day’, O ye of Radio 4 dedication) and Dame Evelyn Glennie’s A Little 
Prayer were the highlights for me, along with being under the Dome 
of St Paul’s, alongside many resplendent Livery Company Masters 
and men — and women.

This festival and the collection were in support of the 100-year-old 
charity Help Musicians.
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On the following two pages, we carry obituary tributes written 
by Four members of the Company who are particularly well-
placed to explain both Raoul’s contribution to the stable 
foundation of our Company and the distinctive manner of its
delivery.

Professor Dr R N Franklin CBE, FREng

Professor Dr R N Franklin CBE, FREng was born In Hamilton, New 
Zealand in 1935. He studied Engineering at the University of 
Auckland and moved to Oxford in 1957: initially to Christ Church; and 
then as a Fellow of Keble. In 1978, he was appointed Vice-Chancellor 
of City University where he remained for 20 years, transforming it 
into one of the UK’s top Universities. He was acknowledged as one 
of world’s leading Plasma physicists. 

He was married: first to Faith, with whom he had two sons, Robert 
and Nicholas; and, after Faith’s death, to Christine (a former deputy 
head and sometime member of the Company). He also had a 
granddaughter, Alice.

at Painter-Stainers’ Hall which was extended to me as a Young 
Freemen, I would never have met Rosemary Herbage who invited 
me to the Educators’ Franklin Lecture and Dinner back in 2014. Were 
it not for the Young Freemen’s Lunch after the Lord Mayor’s Show, 
I would not have met Immediate Past Master Richard Evans who 
nominated me as Freeman. Were it not for the Young Freemen, I 
would not be standing here speaking with you as both Master of the 
Guild of Young Freemen and Liveryman of the Worshipful Company 
of Educators.

Advent Carol Service, 
Thursday 2 December 2021

What better way to celebrate Advent and the coming festive season 
than with the Worshipful Company of Educators’ Advent Service of 
carols, readings, music and prayers.

The Church of St Anne and St Agnes, the Voces8 Centre, provided 
the ideal venue for this uplifting event and — despite the social 
pressures of Covid and the ominous threat of Omicron — an 
enthusiastic and energetic audience enjoyed singing carols along 
with the well-rehearsed choir conducted by Liveryman Enid Weaver 
and supported by musicians from the Hendon Corps of the Salvation 
Army.

The traditional readings mostly told the Advent story of the coming 
of Christ and invited us to reflect on our own lives and the lives of 
those less fortunate. Prayers were led by the Reverend Daniel White, 
of St James Garlickhythe.

A delicious supper, provided by Cook and Butler, completed an 
excellent evening. Guests, singers and players left full of Christmas 
cheer. A warm and deserved thank you came from the Master to all 
who assisted in the organisation of the Advent Service.

Freeman Jenny Burrett, Member of the Social Committee

Sheriffs’ Challenge 2022 

Looking forward to the 2022 competition, the Sheriffs are: Alderman 
and Sheriff Alison Gowman; and Alderman and Sheriff Nicholas 
Lyons, who is an Educator. The sponsorship and administrative 
arrangements continue as in 2021. The Heats will take place on 
between 8 and 10 February 2022 (judged by Masters/Past Master 
of Liveries) and the Final is schedule for 9 March 2022 at the Old 
Bailey. Sixteen Liveries and approximately 20 schools will be taking 
part. Masters from the Livery Companies will judge the heats, with 
Educator Dr Anne Bamford as the moderating judge.

The principle of the Sheriffs’ Challenge is to give teams of year 12 
students (Lower VI) in London schools, who might otherwise not 
have such an opportunity, an occasion to:

• develop and practise their public speaking skills in a 
 formal setting;

• develop their confidence and enable them to rise to  
 an occasion that would be normally well outside of 
 their comfort zone;

• prepare and present material as a team;

• gain an insight into the world of work in the City of London;

• consider that a career in the City environment is 
 achievable for them;

• consider the event to be a significant, 
 value-added experience; and

• provide the opportunity for the participating 
 Livery Companies to establish/extend links with 
 the participating schools and for them to add value 
 to the experience of the pupils.

The presentations are led by the schools and the content should be 
driven by the students. However, the Livery Company sponsoring 
each school provides one Livery Lead Coach per team to guide 
students through the task. There may be concepts the students 
wish to explore with which they are unfamiliar; therefore, the role of 
Coach is to act as an adviser, using knowledge and skills from a City 
perspective to support the students. Livery Lead support in crafting 
their team’s presentations is an invaluable gift given by the Livery 
Companies to these students. As it often has a transformational 
impact on students’ thinking, it is important to give as many London 
school teams as possible an opportunity to participate.

Anne Punter, Lower Warden, 2021-22

The Organisers (from left to right): 
Dorothy Lepper; Alice Hynes; Jenny Burrett; and Mike O’Reilly

Master Roy Backwell, Renter Warden Sandra Holt, Lower Warden                  
Dr Anne Punter. Photograph taken by Liveryman Stefania Passamonte. 
Liveryman David Wootton and his wife Wendy also represented the 
Educators.

Membership

Obituary

The Foundation Master, Professor Raoul Franklin CBE
(3 June 1935 — 7 October 2021)



A Steering Group was formed, composed of: Raoul as Chairman: 
Keith Lawrey; Professor Sir Roderick Floud, Provost of London 
Guildhall University (as it then was, but now London Metropolitan 
University); Roderick’s Deputy, Max Weaver; Dr Yvonne Burne, the 
Head Mistress of the London School for Girls; and me, as Director 
General of City and Guilds. Coincidentally, at about this time, another 
initiative to form an Educators Company had been attempted. It 
had been led by a recently retired Head Mistress, Judith Osborne. In 
order to avoid confusion between two options, Raoul wisely invited 
Judith to join our Steering Group. 

The first task was to secure a ‘sponsoring Alderman’. Raoul knew and 
got along well with Alderman Anthony Bull, who was helpful and 
supportive of us in the early days. The Chief Commoner at this time, 
John Holland CBE, knew Keith Lawrey. They were magistrates on the 
same bench. With Keith’s encouragement — John suggested that 
Raoul ask Sir Christopher Walford if he would be prepared to be our 
sponsoring Alderman. In these early days, the question was asked: 
why a livery company for education was needed when every livery 
company in the City was actively supporting Education? After some 
discussion within the Court of Alderman and a persuasive argument 
— that the idea was to form a company of, and for, educators — put 
by Sir Christopher Walford, it became clear that there was absolutely 
no conflict and that our application should be taken seriously. 
Sir Christopher Walford was duly appointed as our sponsoring 
Alderman, and we progressed to become a Guild in 2001.

We knew Sir Christopher would shortly retire and, following his 
retirement, the then Alderman John Stuttard was appointed in 
his place. Because John was being ‘fast-tracked’ within the Court 
to enable him to become the Aldermanic Sheriff in 2005-06 and 
subsequently Lord Mayor in 2006-07, the timing was excellent. It 
meant that the Guild would have a Lord Mayor amongst its members 
— an important accolade for this fledgling Guild. Alderman John 
Stuttard was knighted in 2007. 

Once Guild status was granted, some daunting financial hurdles had 
to be ‘jumped’ before we could apply to the Court of Aldermen to 
become a Company without Livery. One such hurdle was that the 
Trust Fund should have at least £150,000 in the bank. When John 
became Lord Mayor, he arranged for our Trust Fund to be one of the 
beneficiaries of his Lord Mayor’s Appeal — a very generous gesture 
that gave a tremendous boost both to the balance sheet of the Trust 
and to our self-confidence. 

Our first formal Dinner was held on the 13 February 2002 in the 
Woman’s Library, courtesy of London Metropolitan University — and 
was preceded by the first Admission ceremony. John Stuttard, the 
sponsoring Alderman admitted Professor Franklin as first Master of 
the Guild of Educators who then admitted John Stuttard, followed 
by the admittance of over thirty new members to the Guild.

From then on, we’ve gone from strength to strength. The Worshipful 
Company of Educators is now a flourishing and important member 
of the livery community, and we owe that — in very large measure 
— to Raoul Franklin. 

Past Master (2003-04) Max Weaver

Three aspects of Raoul ‘Masterly’ qualities come to mind. First, 
on that great occasion on 13 February 2002, Raoul — having just 
been himself installed — took the declarations of some thirty 
others who were to be Freemen and Wardens. Nowadays we have 
the declaration read by the Clerk and the declarants have merely 
to say, ‘ I do so declare’. But in those earlier days, the Master took 
each individual declarant through the declaration, with declarants 
repeating phrase after the Master. I recall being amazed that Raoul 
performed this whole sequence without any hesitation, error or 
verbal stumble.

Secondly, in my experience, Raoul was not given to small talk. Indeed 
he could be very direct. On one occasion, I joined a group of senior 
members of the Guild, who were waiting in an anteroom at Bakers’ 
Hall for a meeting of one of the then Guild‘s committees. To pass the 
time, they were comparing accounts of their various ailments and 
medical treatments. After several minutes, Raoul intervened with a 
masterly finality. He said, ‘I don’t go. Bits fall off, but I don’t go.’

Thirdly, I recall his generosity of time and money. Amongst many 
kindnesses, Raoul bought and presented the Master’s Robe. He 
understood the importance of, and contributed significantly to, the 
Trust. His generosity was by no means confined to our Company. For 
example, he endowed two prizes at Keble; One in Engineering; and 
the Faith Ivens Franklin Travel Fund for graduates for course-related 
academic study. I have called these things ‘kindnesses’, but I think 
Raoul regarded them as ‘responsibilities’. Here too, he led by masterly 
example.

[Editor’s Notes: the last three sections of this note are based on the 
speeches given at the City Celebration Dinner at Plaisterers’ Hall on 24 
November 2021. Readers interested in ‘Raoul the researcher’ might like to 
look at an interview reported at https://www.aip.org/history-programs/
niels-bohr-library/oral-histories/33738 ]
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Sir John Stuttard

From the initial idea, in the late 1990s, of forming a livery company 
focused on education, Professor Raoul Franklin CBE, was a driving 
force, assisted by Keith Lawrey who was the Honorary Clerk for 
many years. When the Guild of Educators was founded on 24 May 
2001, Raoul became its first (Foundation) Master. Later that year 
he presided over the Inaugural Annual Lecture (now entitled the 
Franklin Lecture in his honour) which was presented at London 
Guildhall University in November 2001. As Sponsoring Alderman, I 
was proud to admit Raoul as the first Freeman of the Guild at the first 
ceremony of Admission to the Freedom in February 2002. In recent 
years, since illness confined him to his home in Oxford, we have 
been sad not to see him. But it was a delight to all of us that he could 
attend the ceremony and banquet at Mansion House in February 
2014, when the Educators was granted its letters patent to become 
a livery company. Raoul was, truly, the founder of the Company — as 
the first Freeman and its first Master. We are indebted to him for his 
vision, his determination and his leadership.

Keith Lawrey, Scriptor Emeritus, Foundation Clerk

Raoul brought four important contributions to the development of 
the Worshipful Company of Educators. 

First: authenticity and status. Raoul was one of the most senior 
educational managers in the City of London — and, for that matter, 
in the rest of the country. Furthermore, he was a distinguished leader 
of research in his field. Both these attributes identified the fledgling 
Guild of Educators as a home for serious educationists. I do not know 
how he balanced his burden of management with his academic 
research.

Second: his faith in the importance of education having its own livery 
company amongst all the other professions so represented. That faith 
supported us in the dark days of the four years that the Court of 
Aldermen kept us waiting before registering the Guild. I heard then 
of an Alderman who had asked what ‘education’ had to do with 
the City. Such an opinion — in the face of a square mile with two 
universities, several schools of all sorts and conditions, its close 
association with the major professional institutions, its libraries, and 
its museums — was remarkable.

Third: experience of the purposes, activities, and traditions of the livery 
world. Many of those joining us knew little of these things and his 
authority was paramount in those early days. But, as a senior Currier, 
Raoul brought vital experience to our affairs. He later became 
Master of the Curriers, his Mother Company, but I always thought 
that he was proudest of being the Foundation Master of a Company 
concerned with his own profession. He knew so many in the Livery 
world — I remember his telling me once that, when the line of 
former Lord Mayors processed in Guildhall, he knew each of them 
because he had given City University Honorary degrees to each and 
so, as each passed him, he would say to himself ‘there goes a DSc’ or 
‘a D Mus’ or whatever.

Fourth: unswerving support for the new Educators’ Court, and for me 
as its Foundation Clerk. Raoul refused to take no for an answer. He 
provided constancy in our decision-making. He was never anything 
but courteous and helpful, despite the loss of his first wife in tragic 
circumstances while on their way to New Zealand for him to give 
a lecture and receive an honorary degree, and, in retirement, his 
failing physical health which ended his continuing research activity. 

I admired and respected him greatly, trying always to visit him 
when I was in Oxford where, although largely confined to bed, he 
still retained his interest in discussing world affairs, politics, and 
educational matters. He never lost his dry sense of humour. Jane 
and I were delighted to attend his wedding to Christine, who has 
devotedly cared for him in recent years. His portrait at the City 
University, resplendent in his Vice-Cancellarian robes, actually has his 
pet dog sitting on his lap — a lovely touch which reflects so much 
about the man and his character. 

Past Master (2004-05) Nicholas Carey

Raoul was a distinguished academic researcher and institutional 
leader. I, and others, think it a great pity that he never received a 
knighthood.

He had a dry sense of humour and was a most convivial, interesting 
and amusing person. We always enjoyed a good gossip and I liked 
him enormously. He was very proud of the Company of Educators, 
generous with his time and financial support. He has left us a 
marvellous legacy.

The story of the Educators began about 23 years ago. Keith Lawrey, 
a lawyer and past Headmaster, felt passionately that the world of 
Education should have its own Livery Company — championing 
the professionalism and importance of Education in the City of 
London and across the Country. To muster support for the case for 
forming a new Livery Company, Keith approached Raoul who — as 
Vice-Chancellor of City University and a Council member of City and 
Guilds — was well placed to lobby the ‘movers and shakers’ in the 
City Livery and in the Court of Aldermen. Fortunately both Keith and 
Raoul liked and respected each other. Raoul whole-heartedly agreed 
with and supported Keith’s vision, so much so that the two of them 
decided to start the lengthy process of creating a fully-fledged City 
Livery Company. 
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Liverymen

Freemen

Associates

Total paying members

Honorary Liverymen

Honorary Freemen

Total on Register 

Friends of the Livery

The Court’s Admissions to the Freedom and to the Livery: 24 September 2021

04/05/2020 23/11/2020 22/02/2021 26/08/202124/08/2020 01/12/2020 25/06/2021 24/09/2021 02/11/2021

 219 217 222 222 220 217 216 216 222

 125 121 130 129 127 132 129 145 133

 2 2 2 2 2 2 2 2 2

 346 340 354 353 349 351 347 363 357

 9 9 9 9 9 9 9 9 9

      2 2 2 2

 355 349 362 359 358 362 358 374 367

 3 3 6 6 6 6 6 6 6

Andrew Dobby
Simon Elliot
Noel Fallows

Allen Tsui
John Thornhill

James O’Higgans Norman  (subject to City Freedom)

Freedom Livery

Gazette

Declarants 24 September 2021

Professor Anne Boddington  

Anne is a trustee of the Design Council and a Pro Vice Chancellor of Strategic Initiatives. She has over 35 years 
in Higher Education internationally mainly in design and innovation. She has been a visiting professor in 
several countries, including Portugal and Italy.

Anne has recently ‘semi-retired’ from Kingston University but remains active and engaged in academic life. 
She has more time to commit to a community and is eager to engage with others with a similar commitment 
to the craft of education. Her interest in joining the Company is the opportunity to engage in dialogue and 
meet a diverse range of educationalists from different backgrounds. She hopes to share and contribute to 
broader educational discussions, encounter different views and expertise, and learn more about the mastery 
of education.

Dr Jack Brown 

Jack is an academic and historian, currently employed as Lecturer in London Studies at King’s College London. 
He has varied experience across research and education, including: being the first ever Researcher in Residence 
at No. 10 Downing Street; and working in state schools with the widening participation charity, Brilliant Club. 
His publications include two books and several academic and newspaper articles. You might have seen or 
heard him during his television and radio appearances.

Jack is a huge advocate of education as a tool of social mobility and opportunity, as well as in its own right. 
Sharing ideas, best practice and building networks are extremely important to him. He is also a lifelong 
Londoner. He teaches on the history of the City of London and is fascinated by the Livery Companies and 
their place in this city’s great history. He feels honoured to become a Freeman of the Worshipful Company of 
Educators.

James Canniford 

James is an Assistant Headteacher and a doctoral researcher at UCL looking at the relationship between 
national testing and writing. He has spent twelve years as a teacher and senior leader in Primary Education. 
His personal focus is on improving challenging schools.

As an officer in the RAF Air Cadets, James has been grateful to the Livery Companies for their support of 
young people in London. He feels that, in joining the Company, he can bring insights from his experience 
in some of the most challenging schools in the city. His research, professional and personal experience also 
align with the special interest groups of the Company. On a personal level, he feels that he would very much 
benefit from the breadth of experience that the Company has to offer through its members and its events 
and engagements.

Dr Francesco Guidi-Bruscoli 

Francesco is an Associate Professor in Economic History at the University of Florence and a Senior Research 
Fellow at Queen Mary University of London. As an economic historian of the Late Middle Ages, Francesco 
is fully aware of the importance that craft guilds had in the economic development of Europe, and of how 
they gradually came to exercise a political influence in the governments of many cities. As a scholar who 
has spent some years in the UK (particularly in London), he came to admire how this tradition is preserved 
through the public activity of ancient or more recent liveries. He feels that being admitted to the Worshipful 
Company of Educators will give him the possibility to share the values of education, which he tries to foster 
in his professional life.

Benjamin Harvey 

Benjamin has worked in the National Health Service for twenty years and is currently a commissioner of 
community services and care homes in Suffolk. Supporting and leading educational programmes within 
both social and health care contexts is a key part of his role. He has just completed his PhD thesis (awaiting 
examination) investigating factors influencing wellbeing and economic status in LGBTI and older people.

In his professional role, Benjamin has carried out educational audits for nursing and healthcare student 
placements for a university. He enjoys being a member of the Company of Nurses and wishes to become a 
Freeman of this Company to broaden his interest and knowledge in education. Education paved the way for 
him to progress in life and he wishes to help support others to do this too.

Dr John Macklin 

John is Director of Careers & Enterprise at the University of East London’s School of Education and Communities. 
He also leads the Academic Professional Apprenticeship (teacher route) and the PG Cert Teaching & Learning 
in HE for all new academics.

John is keen to promote three areas of interest: work-based learning in terms of apprenticeships; disability in 
education and the workplace; and facilitating and enhancing social mobility.

As a dyspraxic, John is well aware of some of challenges those considered neurologically different face in 
academia and the workplace. He wants to foster improvements for those individuals — and for those from 
diverse communities — to improve their chance to achieve their potential in terms of access to good careers.
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Thomas Milson

Thomas is founding Headteacher of Eagle House School (Bramley), which he opened in 2019 for young 
people in the region with complex special educational needs. Tom is a senior volunteer for the Scouts, leading 
equity, diversity and inclusion across the UK and trustee of a national SEN charitable organisation.

Tom is passionate about inclusion for all young people. As a leader in the field of special education he feels he 
has a lot to give the company. He wants to improve his leadership in the field by learning from expertise across 
the educational landscape. He believes engagement with both the Company as a whole and the Special 
Education Needs and Disability SIG will offer this opportunity.

Tom thinks the pandemic will have a lasting impact on our young people, their wellbeing, and their 
educational journeys. There has never been a more important time for educators to come together to 
discuss the important issues of today, sharing unique perspectives and learning from one another to improve 
education in our society.

Professor Christopher Mulvey

Christopher is Emeritus Professor of English at the University of Winchester. He is a graduate of Magdalen 
College, Oxford. He received his PhD from Columbia University. He was President of the Collegium for African 
American Research (2003-07). His articles are numerous, and his books include Anglo-American Landscapes 
(1983), Transatlantic Manners (1990), William Wells Brown’s Clotel (2006), and A History of the English Language 
in 100 Places (2013). He is a trustee of the English Project, a registered charity that aims to open a permanent 
English Language Museum in Winchester.

He began his education in a parish school that is now within the boundaries of London — but, in 1945, proud 
to be in Surrey. Christopher liked infant and prep school and tolerated senior school. But he loved Oxford and 
Columbia universities, and there came to love learning. Since 1963, he has given himself to education. He has 
supervised many research students on a range of subjects with some unusual titles: you should ask him about 
them!

Elisabeth Soare 

Elizabeth is an independent career education consultant advising leaders of (mostly independent) schools, 
in establishing, developing and promoting good career education. She has built a careers provision that is 
integral to every aspect of the school and benefits a much wider community including associate schools, 
employers, recruiters, alumni and more. Through the HMC, this model has been widely adopted and has 
become part of the initial research of the Gatsby Good Career Guidance report, the benchmarks of which 
are now familiar to Government, industry, education and inspecting bodies. It provides a universal ‘language’ 
about Careers, understood by all stakeholders.

For some years after qualifying, Elizabeth worked in the City, including as Acting Clerk to a Livery company. 
Her recent consultancy work with City educational institutions, has renewed her appreciation of the long-
established role of the guilds and the Corporation. She is delighted to meet educators seeking to promote a 
better course for young, and life-long learners.

Declarants 24 November 2021

Simon Elliott

Simon is currently Chief Executive Officer of the Community Schools Trust, a multi academy trust with three 
schools in London. Prior to this appointment he was head of Forest Gate Community School in Newham 
which was rated by Ofsted as outstanding in 2016 and 2020 and ranked in the top 1 per cent of schools for 
financial efficiency.

Simon has been impressed by the range of topics discussed at WCoE meetings he has attended over the last 
few years as an occasional guest of Liveryman Jan Tallis. He is very interested in learning from others about 
how to improve education for the benefit of all students. He has some useful experience to contribute to 
these discussions.

He believes he will be able to help further the aims of the Educators by offering enthusiasm for lifelong 
learning and his experience of leading significant change in the sector.

Andrew Dobbie

Andrew is an associate lecturer with over 20 years’ experience teaching in London and the Middle East. 
Currently he teaches at the Centre for Languages and International Education, University College London. He 
has just completed an MA in Advanced Educational Practice.

Andrew’s partner is a member of a livery company and the Deputy Clerk of the Chamberlain’s Court. As a 
result, he has attended a wide range of livery events and gained a high regard for what livery companies can 
offer to both their members and society in general and in supporting educational causes.

His experiences in education have made him appreciate the value of different backgrounds and perspectives, 
and he sees the Educators’ Company as a very attractive meeting point for like-minded people, across the 
educational spectrum.

John Thornhill

John is national Chair of the Lay Observers’ Organisation at the Ministry of Justice. He started his professional 
career teaching the Classics. Later he took a Law Degree and was called to the Bar in 2002. He has wide 
experience in education as a teacher, adviser, Ofsted Inspector and National Leader of Governance. He has 
also used these skills: in the Criminal Justice System, as a Judicial Appointments Commissioner; and as a 
national/international sports official.

John has always endorsed the principles and established traditions of the education profession, particularly 
the promotion of excellence, integrity and honourable practice. He believes that his views accord with the 
principles espoused by the Worshipful Company of Educators and that he will provide a strong contribution 
to the ethos and work of the Company, especially the awards programme. He has been privileged to work 
with eminent people in a range of fields and believes that contact with other members of the Company will 
extend his own education and scholarship.
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News of Members

Sheriff Nicholas Lyons

Belatedly we offer warmest congratulations to the current 
Aldermanic Sheriff, Nicholas Lyons. He is an Educator and is pictured 
here on the occasion of his Declaration at Eversheds in December 
2019 (https://adobe.ly/3yA0iU5 ). His educational interests include 
the vice-chairman of The King’s School, Canterbury. He is also a 
Fellow (Governor) of St Columba’s College in Dublin, Governor at 
King Edward’s, Witley and of St Dunstan’s College, Catford. Further 
details of his extensive banking, civic and voluntary work can be 
viewed at https://democracy.cityoflondon.gov.uk/mgUserInfo.
aspx?UID=2034

Liveryman David Smith MBE

Warm congratulations to Liveryman David Smith on being 
honoured as a Member of the Order of the British Empire ‘for services 
to Libraries. (Wareham, Dorset)’, a reference to his work as Chair, 
Community Managed Libraries Network. 

James Crabbe’s environmental work continues

Keen readers will recall that James has long worked on the science 
of things that are in water, especially coral reefs. However, his 
interest also extends to water itself — not sea water, but drinking 
water, focusing on public health rather than climate change. 
For many years, James has worked with Weidong Qu’s group 
at Fudan University, Shanghai. The group has just published 
a paper in (2022) 426 Journal of Hazardous Materials 128010, 
ISSN 0304-3894, https://doi.org/10.1016/j.jhazmat.2021.128010 
accessible via https://www.sciencedirect.com/science/article/
abs/pii/S0304389421029794?via%3Dihub) showing that mixed 
nitrosamines in drinking water damage genes by inducing reactive 
oxygen free radicals. That leads to a recommendation that, to ensure 
public health, the control or elimination of nitrosamine disinfection 
by-products in drinking water is urgently needed.

James reports (elsewhere in this issue) on the challenges of 
international collaboration, which he also addresses in the final 
paragraph of an article in China Daily, ‘To Survive and Thrive’, written 
with X.G. Yue (http://www.chinadailyglobal.com/a/202112/30/
WS61ccf7e4a310cdd39bc7e338.html), ‘In the future, it is vital for 
China to mobilize its scientists and economists to collaborate with 
other scientists and economists around the world and persuade 
them to work closely with politicians and policymakers at home and 
abroad to ensure that human populations survive and thrive in the 
centuries to come.’ It is followed by the standard note that ‘the views 
do not necessarily reflect those of China Daily’. On reading the article, 
the Master commented that he particularly liked the concluding 
paragraph and expressed the hope that the Chinese authorities will 
follow James’s sage advice.

Inter-Livery Tennis 13 September 2021

Despite the constant shadow of Covid that seemed to undermine 
so many activities and events this year, Liveryman Andrew Harland 
and Freeman Dr Stefania Passamonte represented the Worshipful 
Company of Educators at the Inter-livery Tennis Competition which 
was organised by the Worshipful Company of Feltmakers.

The event was held at the prestigious Hurlingham Club, which 
stepped in to host the event after the Queen’s Club — the usual 
hosts — had to pull out due to court refurbishment.

Whilst there were a number of seasoned campaigners across the 
age range, the final four were very young, very experienced and in 
a different league. Topping off a fantastic day’s competition, they 
played some supreme tennis in the final. 

Our first-time representatives — who had not played together 
before — got knocked out of the main tournament. Nevertheless, 
they had won enough points to enter the plate competition, in 
which they were just edged out 4-3 in the final rubber. But there is 
always next year!

The day ended with an excellent dinner, the prize giving and a feeling 
that we were all pleased to be able to share with all our colleagues 
from so many different Livery Companies. All are looking forward to 
meeting up again next year.

Liveryman Andrew Harland

The Board of Trustees

The Board of Trustees was up to its full complement for the start 
of the new academic year, with the appointment of Liverymen 
Brian Ward and Enid Weaver. They replace Simon Denny and Tony 
Willenbruch, whose terms of office have ended. The Trustees were 
very pleased with the level of interest which the advertisement for 
these vacancies received from the membership. Brian’s and Enid’s 
profiles follow in the Trust pages so you can see for yourself what 
expertise they bring to the Board, particularly around the arts.

I am delighted with the response of the Trustees to my appeal 
for their active engagement with the practical work of the Trust. 
Deian Hopkin has taken on the chairmanship of the Professional 
Development Grants Panel, with panel assistance from Peter 
Williams, Brett Bader, David Skidmore, Nick Bence-Trower and Paul 
Bowers Isaacson. Brett Bader has become the Trustee link for our 
prisoner education activities. Paul Bowers Isaacson has replaced 
Tony Willenbruch on the Company’s Relationship Database 
Working Group. Nick Bence Trower has a brief for our finances and 
investments. Susan Cousin and Peter William are long-standing 
judges of our expanding awards nominations. Enid Weaver has been 
very active promoting the Inspirational Educator Awards in Music 
with relevant music education organisations and will act as Special 
Adviser for the final judging of these eight awards. David Skidmore 
has been working on potential development of the Trust’s interest in 
environmental education, and will become the link Trustee for this 
area, should it materialise. 

This engagement is very positive, given the expanding activities of 
the Trust, the absence of general professional administration (the 
Board is committed to spending as much of its financial resources 
as possible on its charitable activities), and the limited time and 
depleted energy of the Chairman.

The Professional Development Grant Scheme

This new initiative was formally launched on 1st September 2021. 
The announcement and invitation to promote the scheme appeared 
in the Company newsletter and were also sent to organisations 
which had previously entered nominations for the Trust’s awards. 
More about the Scheme and the applicants in this first round can be 
read in the Scheme Chairman’s article in this edition. We believe the 
Scheme will be a successful addition to the Trust’s profile.

We hope that you, the Readers, are pleased with the charitable 
activities that we deliver on your behalf in the tradition of the Livery 
Movement , and that you will continue to support us by donating to 
the Trust Fund.

Dr Jennifer Somerville, Chairman of Trustees

Awards

The final tranche of award winners and their nominators from 
2019-2020, denied their Awards Dinner by Covid, were invited to 
the Dinner in Painters’ Hall following the Annual Service on 24th 
September. The pre-dinner drinks reception for them held in the 
Painted Ceiling Room was a great success, a definite improvement 
on the previous crush in the lobby with other guests. They were able 
to meet each other and be appropriately welcomed by Trustees and 
other liverymen. The Upper Warden, Caroline Haines, called each of 
the winners to stand while she read out their impressive citations. 
They were all delighted with their warm welcome and with the 
splendour of a livery dinner.

The new partnership scheme with City& Guilds to provide 
professional development courses for peer advisors in prisons got 
off to a flying start with 25 learners completing the Mental Health 
First Aid Training and a waiting list of peer advisors for the next 
programme. Typical of the learners’ evaluations was, “This course has 
built my confidence and understanding on how to help someone 
with a mental health condition, I would definitely recommend it.” 
Learners must complete seven hours of pre-course work before 
attending the three 2-day training course. The second course in 
Digital Skills Training provides individualised one-to-one coaching 
for peer advisers after a preliminary digital skills assessment.

Both programmes are delivered by the St Giles Trust which has an 
excellent reputation for its work with prisoners.

The Inspirational Educator Award theme for 2021-2022 is Music, a 
happy co-incidence with the Master’s theme for the year. With the 
help of Enid Weaver and Steven Berryman, invitations to nominate 
have been sent to 29 different music education organisations, from 
the conservatoires and educational departments of well-known 
orchestras and opera companies to small charities delivering music 
education in community, health and care settings.

 Invitations to nominate educators for the Award in Art and Design, 
which replaces the Geoffrey Bond Award for Art have been sent to 
16 HE specialist art & design colleges and 9 galleries and museums 
in the Greater London region.

The deadline for all awards, except for the military, is 20th January 
2022.

News from The Trust

The Educators’ Trust



Profiles of new Trustees
Brian G M Ward 

Brian was born and grew up in Northern Ireland. In 1875 his great grandfather was invited by the then Bishop of 
Derry and Raphoe, The Right Reverend Cecil Alexander (husband of Mrs Frances Alexander, the celebrated hymn 
writer) to come to St Columb’s Cathedral in Derry / Londonderry from Wakefield Cathedral to be the principal 
tenor of the cathedral choir. Over the years, there have been many notable singers in the family and over a 
hundred years later, that musical drive still continues as Brian (alongside teaching) has enjoyed singing with many 
of the leading UK opera companies. 

Brian gained his B.A. in English from the New University of Ulster in 1987 and counts himself very fortunate to have 
had Seamus Heaney as his poetry tutor. After six years in industry — working for Burberrys, The Historic Royal 
Palaces Agency and The Royal Opera House — the other family trait of education called, and Brian undertook his 

PGCE in 1993. Since then, he has worked across both the state and independent sectors where he has been a teacher, deputy head (Pastoral), 
head of faculty and most recently senior teacher. In his twenty-eight years of teaching, Brian has seen considerable change within education, 
but one of the jobs that has given him greatest pleasure has been the opportunity to increase bursary provision for able students at the City 
of London School for Girls. The school was founded in 188,using a bequest left by William Ward, a merchant of Brixton. William Ward believed 
that girls should be given a broad and liberal education with an emphasis on scholarship, so it is very pleasing to be able to continue with that 
mission. Brian is also a governor of a primary school in Dagenham.

Brian is a passionate advocate of the Kids’ Lit Quiz — a prestigious international competition that champions knowledge about literature for 10 to 
14-year-olds. He holds the unique distinction of twice having won the World Champion title (in 2010 and 2014) with his school teams. Alongside 
reading, Brian is a keen skier, cook and traveller and sometime in the future he’d like to finish his book on the works of William Blake. 

Brian joined the Worshipful Company of Educators in 2018 and became a Liveryman in 2019. He was appointed to the Board of Trustees in 2021.

Enid Weaver

From a very early age, I can remember always being involved with music in some form or other. I think I was one 
of the first to take advantage of the newly formed Junior Exhibitioner Scheme at the Guildhall School of Music 
and Drama, now called Junior Guildhall. It was the Headmaster at my junior school who informed my father of this 
opening: and so I was taken up to London for an audition and awarded a place — apparently on my potential! 

Much to the irritation of my games teacher at school, who had me down for the Essex Hockey trials, I then chose 
to attend Saturdays at the Guildhall for the next few years, eventually moving on to the senior Conservatoire to 
study singing and pianoforte for the next three years. During this time I taught singing and directed the choral 
class in the Junior school. I was privileged to be invited to teach for a short time in the senior school. 

As with many performers in the arts, work is not easy to come by and I did: a fair amount of peripatetic teaching in schools near to where I lived; 
session work; and, for a short time, sang with the BBC Singers. I did the usual rounds of recitals and oratorio work with choirs in the London area 
and went over to Norway, where I recorded some Purcell songs for NRK. I gained a place at what was then called the Britten-Pears School for 
Advanced Musicians in Aldeburgh and spent a week being coached by the late Sir Peter Pears in Bach’s B minor Mass and various cantatas. The 
week concluded with a performance in the Snape Concert Hall.

Teaching at Bancroft’s School in Woodford Green for a number of years as Assistant Director of Music, I enjoyed the chance to work with pupils 
from the prep school up to the sixth form. I also had responsibility for three choirs and an orchestra. I have lost count of the number of musicals 
I helped produce, but can remember the nightmare of organising large groups of very enthusiastic year sevens in their first experience on stage. 
It was during this time that I worked towards and secured a Masters in Performance Studies.

Retiring from full time teaching at Bancroft’s gave me the opportunity to learn more about flower arranging, a subject that had always interested 
me. I enrolled for a two-year course at the horticultural college, Capel Manor in Enfield. The course was excellent, and we were taught every type 
of technique imaginable concerning flowers. We even spent part of the course on marketing — in case we wished to eventually open our own 
shop. I still keep my hand in with flower arranging and am in demand for weddings of course, although the lockdown meant there have been 
many cancellations.

Presently, I spend one day a week teaching at Kantor King Solomon School in Redbridge and am Musical Director for the New Dimension Choir 
in Havering. I’ve held the latter post for a number of years and the choir keeps very busy with eight concerts a year. We perform a Summer and 
Christmas series, each of four concerts. Needless to say, lockdown did affect us, but we kept rehearsals going courtesy of Zoom. 

With Max having been the third Master of the Company, I have been involved with the Educators for many years and have always been willing 
to help where needed. I feel privileged to have recently been invited to work with the Trustees, especially as this is a music-themed year. Our 
Chairman has already put me to work with the forthcoming annual awards in view. I look forward to making a worthwhile contribution while 
working on the Trust Board
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Defence Academy of the United 
Kingdom:  
Lieutenant Colonel Philip 
O’Callaghan MBE RM

For excellence in innovation, impact 
and initiative in the education and 
pastoral support of military students of 
the Defence Academy of the UK.

Army 2020: 
Major Rebecca Sharpe

For her work in delivering the Chartered 
Management Degree Apprenticeship

Royal Air Force: 
Sergeant Miles Fish BSc (Hons.)

For outstanding effort and impact in 
the formation and leadership of the 
RAF’s Aircrew Conditioning Programme 
Working Group that has significantly 
supported the operational output of 
the RAF.

Royal Navy: 
Lieutenant Stuart Geary 
RN,  Training Officer Marine 
Engineering 

For exceptional and innovative 
support to learning, welfare and the 
lived experience of junior trainees 
at the Defence School of Marine 
Engineering.

Army 2021: 
Major Catherine Oosterveer

For her work in digitising Army 
Education

The Trust’s Military Awards

Launched — the Professional Development Grant Scheme!
As announced in the Company Newsletter, the new grant scheme 
was launched in September with a closing date of 5 November 2021 
for applicants. These small grants — up to £750 — are designed to 
enable educators — from any part of the sector and employed either 
in an institution or independently — to broaden their professional 
skills by undertaking activities which increase their effectiveness and 
proficiency and contribute to education more generally. A sum of 
£4,000 was allocated for this first round and a panel of six trustees 
was assembled to assess the applications. 

Given that this was a pilot scheme, it was decided to circulate 
information to a select number of organisations with which the 
Trust has had close relations in the past, and to the members of the 
Company. In the event a number of applications were received, and 
five awards were made totalling £3,300. The applicants came from a 
variety of sectors — tertiary and higher education — and disciplines 
from land-based subjects to art and drama. We were impressed by 
the range and quality of the applications. 

The successful applicants are expected to complete their proposed 
activity by July 2021 and to provide a short, written report on the 
outcome. These reports, in turn, will form the basis for a wider 
communication ahead of the next round of grants which is expected 
to be launched in the autumn of 2022.

This awards scheme is very much in line with the charitable aim of 
the Trust to support the professional development of practitioners. 
We hope that, if successful, it will generate members’ interest 
and stimulate donations and other financial contributions to the 
programme.

May I take this opportunity to thank those members of the Trust 
who participated in designing and planning the scheme and also 
the trustees who formed the Panel for assessment. We will keep you 
informed about progress.

Professor Sir Deian Hopkin, Chair of the Awards Panel
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Presented at the City Celebration Dinner on 24 November 2021 to the ‘best educator’, as nominated by the various branches of the Armed 
Services.
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in 2021, CVQO (formerly the Cadet Vocational Qualifications 
Organisation) was awarded the Ministry of Defence’s highest badge 
of honour: the Employer Recognition Scheme Gold Award. We were 
incredibly proud to have received it. As holders of the Silver Award, 
we wanted to go one step further and prove our credentials at the 
highest level.

The Defence Employer Recognition Scheme (ERS) is an MOD-led 
programme that encourages employers to support defence and 
inspire others to do the same. It encompasses bronze, silver and 
gold awards for organisations that pledge, demonstrate or advocate 
support to defence and the armed forces community, and align their 
values with the Armed Forces Covenant.

CVQO is a forces-friendly organisation, committed to supporting 
the development of young people and adult volunteers within the 
MOD Cadet Forces. To date, we have delivered more than 100,000 
vocational qualifications to our learners and have ambitious plans to 
help many more in the future. 

Many of our staff are current Reservists, Cadet Force Adult Volunteers 
or have been serving military personnel. We fully support their 
voluntary commitments by accommodating their training and 
development wherever possible. It is an important way in which we 
can demonstrate that we truly practice what we preach.

By the nature of our work with the MOD Cadet Forces, we are firm 
supporters of the Armed Forces community. CVQO is dedicated 
to the self-improvement of young people and Cadet Force Adult 
Volunteers, so our values are closely aligned in this way. 

CVQO qualifications are accredited by Pearson, City & Guilds and 
ILM (formerly the Institute of Leadership and Management). Our 
learners can start to build up a portfolio of qualifications as early as 
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age 13 with a BTEC Level 1, progressing onto ILM Level 2 courses, 
a BTEC Level 2 and eventually the ILM Level 3 in Leadership and 
Management.

CVQO’s adult awards are available in the form of the BTEC Level 3 
Award in Education and Training, the ILM Level 4 and 5 Awards in 
Leadership and Management and we also offer four levels of City & 
Guilds Professional Recognition Award that encourage our learner to 
reflect on their professional experience.

The charity’s learner journey represents a progressive suite of 
qualifications designed to support volunteers of all ages and abilities, 
helping them to develop leadership and citizenship qualities. 

These vocational qualifications focus primarily on developing skills 
such as communication, teamwork and leadership and they are 
often the difference-maker when our learners are looking to take 
the next step in their lives. 

For our young learners, a CVQO qualification will set them apart 
when they come to apply for higher education or employment; 
for our adult learners, a senior award will help them reflect on their 
professional experience and progress both in their careers and 
volunteering roles.

In addition to these vocational qualifications, CVQO also runs a 
number of annual events such as our Graduation Ceremony for 
adult learners, as well as our Westminster Award competition and 
Ambassador programme for learners under the age of 18.

CVQO accredits skills and achievements that would otherwise go 
unrecognised. It is our firm belief that skills such as leadership, 
communication, management and teamwork are the foundation 
of any cohesive community. This is the core of our offering to the 
UK’s youth groups and adult volunteers and we look forward to 
developing many thousands more in the years to come.

Simon Reeves, Head of Corporate Communications, CVQO

“I have always struggled with exams as they cause me 
a great deal of stress which is why I left school at 16. 
However, being able to learn new skills through CVQO has 
allowed me to regain an interest in education and develop 
myself so I could become a more rounded individual.

“However, participating in CVQO-led qualifications has 
really helped and encouraged me to try new things, 
learning new skills and experiences. It is this experience 
that has helped me secure my dream career in the RAF.           
I was also named the CVQO Westminster Award winner in 
2018 and was awarded a British Empire Medal in 2020, as 
well as a Diana Award in 2021.

Alex Anderson, Royal Air Force Air Cadet

Through the Army Cadet Force and St John Ambulance I 
was fortunate to study two CVQO qualifications: the BTEC 
Level 2 and ILM Level 3 in Leadership and Management. 
I was also named CVQO’s Westminster Award winner for 
2019.

One of my favourite experiences was giving a speech 
at RMA Sandhurst during CVQO’s annual graduation 
ceremony for Cadet Force Adult Volunteers, thanking 
them for what they do for our young people.

It is these experiences, along with my volunteer 
commitments, that have helped put me on a path to 
becoming a British Army doctor.

Ruta Dubinskaite, Army Cadet Force Cadet

“The CVQO City & Guilds Professional Recognition Awards 
have helped us reflect on leadership decisions we have 
made in the past, and will help future progression in the 
Association as well as within the Army Cadet Force.”

Cadet Force Adult Volunteers Liam O’Loughlin and Lewis 
Norwood of SERFCA (South-east Reserve and Cadets 

Association), who both completed CVQO qualifications in 2020

CVQO Westminster Award finalists at the House of Lords Awards ceremony, September 2021

Graduates at CVQO’s Adult Graduation Ceremony for Cadet Force Adult Volunteers, RMA Sandhurst, October 2021



The visit to RAF Marham was held in the Integrated Training Facility 
(ITC), where training of both RAF and Royal Navy personnel takes 
place. Entering the ITC, it did not take long for the Educators to 
realise that they were in the most technologically advanced training 
establishment in the UK.

The ITC combines an Academic Training Centre, for all Lightning 
ground trades, and a Pilot Training Centre. The Pilot Training Centre 
has four simulators to enable pilots to train without having to leave 
the ground. This simulator does not simply train pilots to fly the 
most expensive fighting aircraft in the world, it also simulates a 
range of combat situations and links to other simulators to produce 
an extraordinarily realistic experience of warfare. As well as high 
tech classrooms, the Academic Training Centre element employs 
an excellent suite of synthetic training aids and a maintenance 
hall/hangar to support training for all ground trades employed on 
Lightning. Here the ground trades learn about: maintaining ejection 
seats; loading weapons onto the aircraft; the techniques and repairs 
required to maintain the F35’s stealth capability; and servicing the 
aircraft’s engines and computers.

We were fortunate in receiving briefings from several RAF and 
Royal Navy instructors on how the personnel that fly and work on 
the Lightning are trained. As well as being awed by the technology 
behind the training, we were very interested to learn that great 
emphasis is put on performance coaching to ensure that individual 
learning styles and needs are accommodated. Operating all the 
amazing technology requires people, and the ITC works hard to 
ensure that the people get the support they need. 

After our excellent briefings, we went out of the ITC and watched 
two F35s taking off. Once their training sortie was complete, they 
flew back over the party of Educators and then landed — one of 
the aircraft demonstrating its vertical landing capability. Seeing the 
aircraft fly was, frankly, amazing. It is an extraordinarily impressive 

machine, crewed and serviced by hugely impressive young men 
and women.

All the Educators agreed that the visit to RAF Marham had been a 
most interesting and impressive educational study. As the Master 
said in his speech of thanks, the enthusiasm and professionalism of 
all the RAF and Royal Navy staff we met was outstanding. It was also 
truly humbling to meet so many people imbued with such a strong 
sense of service to their country, their colleagues, and to their trades. 
Professor Simon Denny, Chair of the WCoE Military Education Group
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The visit had been arranged by the Reverend (Squadron Leader) 
Mark Perry, a Liveryman and Officer to the Company, stationed at 
RAF Marham as a Royal Air Force Chaplain. We are very grateful 
to Group Captain Phil Marr, RAF Marham Station Commander for 
permitting the visit to take place, and for the very kind welcome he 
and Wing Commander Scott ‘Mox’ Williams, Officer Commanding 
207 Squadron, gave to the Educators. Wing Commander Williams 
remarked,

“207 Squadron were absolutely delighted to welcome a 
delegation from the Worshipful Company of Educators 
during their recent visit to the Integrated Training Centre 
at RAF Marham. It was a sincere pleasure to have an 
opportunity to show some of the UK’s senior education 
specialists how 5th Generation F-35 training for pilots, 
engineers, and mission support personnel is conducted. 
Throughout the visit, all were able to witness first-hand the 
full spectrum of modern techniques, world-class facilities, 
and the latest learning resources that we have at our 
disposal to ensure that an Air System as complex as the F-35 
Lightning can be understood in a relatively short time. We 
thank the Company for their visit.”

207 Squadron is the Operational Conversion Unit for the UK F-35B 
Lightning Force; providing training for the next generation of Royal 
Air Force and Royal Navy pilots. They also train the Landing Systems 
Operators who support flying from the Queen Elizabeth Class 
Aircraft Carriers. The Squadron have been an integral part of the 
preparation of 617 Squadron to deploy on HMS Queen Elizabeth as 
part of Carrier Strike Group 21. 

The Squadron originally stood up in 1916 as Number 7 Squadron 
Royal Naval Air Service (RNAS), as a specialist night bomber 
Squadron. On 1st April 1918, when the Royal Air Force was formed, 
the Squadron officially became Number 207 Squadron. The 
Squadron flew several different aircraft over the next few years and 
was based at a number of stations, many of which were in Norfolk. 
The Squadron was disbanded on 30th June 1984, whilst it was based 
at RAF Marham, and lay dormant for a number of years.

The Squadron reformed in 2002 as a Tucano flying training squadron 
at RAF Linton-on-Ouse where it remained for 10 years before being 
disbanded again. In 2017 it was announced that Number 207 
Squadron would again reform and return to RAF Marham in Norfolk. 
In July 2019 the core of the Squadron crossed the Atlantic from 
Marine Corps Air Station Beaufort, led by Wing Commander Williams, 
to its new home at RAF Marham, officially reforming a few weeks 
later on 1 August 2019.Commander Williams  © UK MOD Crown Copyright 2021 © UK MOD Crown Copyright 2021

© UK MOD Crown Copyright 2021

Technology, Professionalism and Enthusiasm — visit to the F35 Lightning 
Training Programme 
On 29 July 2021, a party from our Company, including the Master, Upper Warden, Clerk and members of the Military Education Group, were 
privileged to visit RAF Marham in Norfolk to learn how the pilots and engineers that operate this incredible aircraft are trained. 

© UK MOD Crown Copyright 2021
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As a result of this Lilian started a 12-week training course, qualifying 
her as an instrument repairer; a relatively new job opened to women 
in 1940. Her abilities and personality came to the fore and after 
passing several exams, Lilian graduated as an Aircraftwoman in the 
RAF finally promoting to Corporal and leading Aircraftwoman.

However, Brett’s family history of service in the armed forces does 
not stop there.

In 1943 Lilian married Ramsay Bader — Brett’s grandfather. 

Ramsay was born in Essex and his father was from Sierra Leone. He 
had served too, this time in the First World War. Ramsay was adopted 
as well. His parents were strong Quakers and pacifists. Even though 
he understood their position, Ramsay was appalled by the Nazi 
regime’s treatment of Jesse Owens at the 1936 Olympics. So, Brett’s 
grandfather determined, if he could, to fight a regime that, he said, 
‘would see coloured people suffer the same fate as Jews.’

As Brett explained: ‘Ramsay fought all the way through Europe from 
D-Day, through Belgium and Holland to Germany. My grandfather 
had lots of memories of those campaigns of people who didn’t 
come back. It was something that he had nightmares about.’ 

Both his grandparents have recordings of their experiences at the 
Imperial War Museum.

Brett’s story of service also includes other relatives. His great uncle 
Ben (Ramsay’s brother) served in the West Indian Regiment in the Far 
East and was awarded the Burma Star.

His uncle was an officer in the Fleet Air Arm and attended Dartmouth 
at a similar time to Prince Charles. Geoffrey was one of the only black 
officers that served at the time. He achieved his wings and went on 
to serve on Ark Royal and completed two years in the Far East and 
South Asia Sea.

Understandably, Remembrance Day holds a special significance for 
Brett. As an army officer he has participated in numerous parades. 
This year he attended a small ceremony on the South Coast, and he 
explained the thoughts that may well be in his mind. ‘You look back 
on people’s sacrifices and the families that have lost loved ones and 
it’s not just service personnel, there’s many civilians that have also 
contributed, from lots of different nations that have also helped to 
make a difference. And I think it’s that moment just to reflect on the 
difference that they’ve made to make a change for other people.’

Liveryman and Educators’ Trust Trustee, Major Brett Bader

Liveryman and Educators Trust Trustee Major Brett Bader comes 
from a military family with fascinating stories of dedication and 
sacrifice. He has experience within information operations and civil 
military cooperation in Iraq and the Middle East but amongst all 
those responsibilities it’s impossible to ignore Brett’s enthusiasm for 
his family roots.

There lies an extraordinary story that takes in some of the first people 
of colour to serve in the British armed forces over two world wars. 
It’s such a great story of both diversity and remembrance, that the 
BBC has recently interviewed Brett. The resulting film aired on the 
BBC Festival of Remembrance on Saturday 13 Nov 2021 at the Royal 
Albert Hall. 

His great grandfather Marcus Bailey was born in Bridgetown, 
Barbados in 1883. During the early part of the war, he held the 
position of a mate which was at the time an extremely unusual role 
for a black man. 

But Marcus’s most notable achievement came when he served on 
HMS Chester during the Battle of Jutland in 1916. Chester sailed 
ahead of the British Grand Fleet. These were the days before radar 
and Chester was scouting for the enemy. Unfortunately, she did 
indeed encounter the Germans. HMS Chester was targeted and was 
hit 17 times: 29 men were killed and 49 wounded. Luckily, Marcus 
was not amongst them, but he was one of the few black servicemen 
to serve at Jutland. “I think it’s that moment just to reflect on the 
difference that they’ve made to make a change for other people”

Though Marcus and his wife died between the wars, their legacy 
of service lived on with their children, who were brought up as 
orphans. Jim Bailey served in the Merchant Navy. He sadly died, aged 
25, when his ship was torpedoed some 400 miles south of Iceland.

However, Jim’s sister Lilian’s story of service in the forces during the 
Second World war is striking. And Brett was keen to tell the story 
of his grandmother. ‘On the outbreak of the Second World War, she 
ended up joining the army as a canteen assistant at the NAAFI in the 
Catterick Camp. However, after just seven weeks, she was kicked out 
of the Army. They told her to leave because they said her father was 
an “alien”. That’s how they referred to you if you were from Barbados.’

‘This experience didn’t put my grandmother off though. She’d heard 
some West Indians being interviewed on the radio… They’d been turned 
down by the Army and accepted by the RAF.’

A legacy of service: Remembrance Day reflections with Major Brett Bader

Major Brett Bader

Marcus Bailey

Ramsay Bader (bottom left)

Lillian Bader

Ramsay and Lillian
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People — those one is ultimately trying to help, and one’s 
colleagues in trying to overcome the challenges — are an intimate 
element of most research projects. Over the years, I have been very 
fortunate with my students, postdocs and collaborators. That has 
never been more apparent than during the COVID-19 pandemic. 
Research involves teaching, learning and development of trust for 
everyone involved, and recent events over the last year and a half 
have challenged us to set new standards in communication to aid 
understanding This is even more testing when the work crosses 
different cultures. 

Sensitive use of the internet and email over this period has enabled 
a biomedical project at the School of Life Sciences, Shanxi University, 
Taiyuan, China — where I am a ‘100 Talents Special Visiting Professor’ 
— to go a step forward on the long road to assist patients with T-cell 
acute Lymphoblastic Leukaemia (T-ALL), and to produce a research 
paper which has just been published.1  T-ALL is a malignant blood 
disease, where the primary cause of death is migration of leukaemia 
cells to organs including liver, lung and lymphatic organs. Many 
proteins are involved in cell migration, including ABL1 (a kinase, 
which is an enzyme that changes the activity of other proteins 

by adding a phosphate group at specific positions) and Cofilin1 
(an actin-modulating protein that binds and depolymerizes a 
filamentous actin, which itself participates in many important 
cellular processes, including cell motility). 

Several biochemical techniques — including immuno-precipitation 
and mass spectrometry — enabled the characterisation of proteins 
that bind to ABL1, including Cofilin1. Computational molecular 
docking showed that ABL1 interacts with Cofilin1 through hydrogen 
bonds and ionic interactions between amino acid residues. Cofilin1 
small interfering RNA (Cofilin1 siRNA), which interferes with the 
expression of by degrading its mRNA after transcription, preventing 
translation, significantly decreased the mobility of leukemic cells.

These results demonstrate that Cofilin1is a novel binding partner 
of ABL1 and participates in the migration of leukaemia cells. This 
provides a greater understanding of the molecular mechanism of 
leukaemia cell migration as well as a novel target for intervention 
therapy. 

Professor James Crabbe, Liveryman and Court Assistant

English apprenticeships have an undisputed place in our Livery 
history, dating back to the medieval craft guilds. Apprenticeships 
became popular between the twelfth and fourteenth centuries 
when it was common practice for middle class parents to draw 
up an indenture with a master craftsman to host and train their 
children away from home for a fee. In the cities, the guilds regulated 
and recorded such agreements which often went on to form the 
qualification to become a freeman of said guild. 

Apprenticeships survived through the centuries that follow, 
although too often they appear to have been largely subscribed 
to by the poorer classes. Various regulations ensued to protect the 
vulnerable. It is perhaps then that the negative perception began 
to set in. 

As society now shifts towards a higher skilled economy with ever 
widening skills gaps, high hopes for apprenticeships as a potential 
solution to the skills crisis have gathered momentum with enduring 
cross-party support. A burgeoning talent crisis has been further 
exacerbated by the labour shortages caused by both Brexit and 
Covid. Despite these unforeseen events, rejuvenated interest has 
occurred, fuelled by pragmatism and perhaps even kick started by 
the 2012 Richard Review.2  There appears to be a consensus from 

THE EDUCATOR      ISSUE 52     JANUARY 2022

A step on the road to helping leukaemia patients — a lesson in teaching 
and learning

English Apprenticeships — Status, Pedagogy, and Implications for 
Educators 

 1.   Luo, J., Zheng, H., Wang, S., Li, D., Ma, W., Wang, L. and Crabbe, M.J.C. (2021) ABL1 and Cofilin1 promote T-cell acute lymphoblastic leukaemia cell migration. 

 2.   Department for Business, Innovation & Skills, The Richard Review of Apprenticeships, 27 November 2012, richard-review-full.pdf (publishing.service.gov.uk) and a summary 

       at richard-review-summary.pdf (ioe.ac.uk).

 3.   Bill Lucas and Ellen Spencer, Remaking apprenticeships: powerful learning for work and life. London: City & Guilds, 2014. Summary and full report at 

       Remaking Apprenticeships - powerful learning for work and life | City & Guilds (cityandguilds.com)

 4.   Freire P. Pedagogy of the Oppressed. New York: Herder and Herder, 1972. 

 5.   See note 2. 

 6.   Ibid. 

 7.   Lillis, F. and Bravenboer, D. (2020), “The best practice in work-integrated pedagogy for degree apprenticeships in a post-viral future”, 

       Higher Education, Skills and Work-Based Learning, Vol. 10 No. 5, pp. 727-739. https://doi.org/10.1108/HESWBL-04-2020-0071 

the business community and others that apprenticeships occupy a 
strong position in the raft of potential solutions to meet the skills 
requirements needed to compete not just in the UK, but also on a 
global stage.

However, a key group of stakeholders and significant influencers, 
namely parents and educational institutions, haven’t truly bought in. 
Numbers entering Universities this autumn were higher than ever, 
whilst apprenticeship starts in comparison continued to languish.

The status of apprenticeships remains a significant issue, hampering 
the scale needed for critical mass and real take-off. 

A decade ago, The Richard Review warned us, 

Elsewhere, in Europe and beyond, apprenticeships are held in 
very high regard. This is a very different world from England 
where all the prestige is tied to a university education and all 
alternatives are considered second class. The future is not going 
to be forgiving of such prejudices. (Richard Review 2012)

Post-2017 and the introduction of the apprenticeship reforms, 
employers have been somewhat co-opted into the system using 
the levers of the apprenticeship levy and the development of new 
job-specific Apprenticeship standards. Alongside this exist a host of 
other mechanisms to address quality that derived from the Richard 
Review. However, the thorny issue surrounding the pedagogy of 
apprenticeships was not, and to date has not, been fully addressed. 
This point is well made in City and Guilds report Remaking 
Apprenticeships (2021)3

Apprenticeships are ‘a job with learning‘ — the two are inextricably 
linked. At the centre of this dichotomy lies experiential learning. 
There are a number of respected contributors to this educational 
space including David Kolb, known for his Experiential Learning 
Model and Inventory developed in the early 1970’s drawing heavily 
on the work of John Dewey and Kurt Lewin. These modes of learning 
have long been recognised in the world of business.

Ofsted has acknowledged the need to shift emphasis away from 
teaching to the test towards a more holistic, outcomes-based 
approach using the three I’s – Intent, Implementation, and Impact. 
This gives us a framework that offers huge scope and opportunity to 
hone our pedagogical craft, rooted in the kind of praxis and critical 
pedagogy originated by Plato, Aristotle and later taken up by Paulo 
Freire in his work Pedagogy of the Oppressed (1970). 4

The implication for educators is profound if we are to respond to 
the modern requirements for real world learning and education in 
the broadest sense. A wise young woman once put it to me that 
our education system was like going off to an island for a few 
years and returning to the mainland, only to discover things aren’t 
quite how we expected. Next, we have the task of reorientation, 
re-learning and adjusting to the reality we find in the real world of 
work. Academia or didactic learning alone will not equip society 
for the complex world of work. Indeed ‘real-world learning’ is cited 
as a central learning method put forward by Lucas and Spencer in 
Remaking Apprenticeships.5

Real-world learning recognises that the workplace is more like 
the real world than a classroom. In the real world you encounter 
challenges, ask and answer questions, engage your critical faculties 
and use your creativity or nous to solve problems.6

This kind of pedagogy requires dynamic co-creators of learning, 
working in partnership and utilising the environment in all senses of 
its meaning as never before. Technology, practice situations, theory, 
reflection, chance happenings, dialogue and working through 
mentors within the workplace should all be in play. The work of 
Finbar Lillis and Darryll Bravenboer at the Centre of Apprenticeships 
and Skills at Middlesex University identifies this as core to the success 
of the professional Degree Apprenticeships within their research.7

Connectedness and interdependence were key to the strength of 
WIL [work-integrated learning] pedagogical practices. Furthermore, 
integration of work and learning requires dynamic interaction 
between employers, providers, practitioners and learners to succeed. 
This interconnection builds mutuality, develops and enhances 
pedagogical practice and is the source of its inherent resilience.

The future is now, we are at a precipice, and an unprecedented 
moment in time. These are all mantras we are becoming familiar 
with post pandemic. The Livery movement has always embraced the 
apprenticeship system. Apprenticeships occupy a deeply cherished 
place at the heart of our rich heritage. It is incumbent upon us as 
educators to proactively engage in a discourse on how to develop 
a modern pedagogy that is fit for purpose for learning within a real-
world work situation, one which builds upon the foundations and 
legacy of good practice.

Charlotte Blant, Liveryman and Court Assistant (Charlotte is the owner 
and founder of Tiro, an Apprenticeship Company that specialises in 

Science and Technology. www.tiro.co.uk)

Charlotte Blant
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A discussion with Liveryman Sir Peter Estlin (co-Founder of the 
Association of Apprentices) and the Special Interest Group: further 
education, skills, lifelong learning (SIGFESL. in conjunction with SIG 
for Careers, Advice and Guidance and with Livery Schools Link

1. Introduction

Sir Peter began the session (held on Zoom) by referring to when 
he was Lord Mayor (2018/19) and his deep interest in the need 
for digital skills within our economy and society. His Lord Mayor’s 
lecture at Gresham College asked, ‘Are You Digitally Qualified?’8  As 
he said, a prescient question given the onslaught of Covid a year 
later. He was also developing an interest in apprenticeships, which 
led him to believe that there was a fantastic opportunity in the UK 
to see a world-class ‘ecosystem’ of apprenticeships. Yet, it was clear 
that apprentices were undervalued, particularly in comparison to 
graduates. The Association of Apprentices was formed to shift that 
perception – of apprentices as second-class citizens – to one of 
being critical to the growth of our economy. 

2. Historical background

2.1. In a fast-track move through the historical background, Sir Peter 
reminded us of the origins of apprenticeships through the Guilds 
and artisanal crafts and trades. The mediaeval Guilds (found in all 
major towns and cities of the country) were critical to economic 
growth. Their primary role was in setting standards, ensuring quality 
and educating/training young people through apprenticeships. 
They were in fact a core provider of education. They were geared 
to the upper-middle and middle classes who paid for their sons 
(predominantly) to be apprenticed to a Master of a trade – goldsmith, 
baker, butcher, scrivener, etc. The apprentices often started at the 
age of 12 and lived away from home in the Master’s workplace. An 
apprenticeship normally lasted for 7 years. It not only encompassed 
the skills of the particular craft/trade but included the broader 
aspects of a rounded education — literacy, numeracy plus societal 
skills — citizenship, morality, religious education. 

2.2. By the 16th century, the scale of apprenticeships relative to the 
working population was huge. It remained the realm of the better-
off. However, there emerged a number of charities that supported 
and encouraged apprenticeships among the poorer classes, e.g. 
Bridewell Royal Hospital (1553).

The next phase began in 1562 with the Statute of Artificers, which 
came into law in 1563. It instituted a set of labour laws, setting 
minimum wages, making a seven-year apprenticeship compulsory, 
reserving the ‘superior’ trades for the sons of the better-off. It was also 
introduced to address growing concern at the number of ‘masterless 
men’ and an increase in vagabondage and crime. In addition, it 
gave rise to recognition of new trades that were emerging, notably 
agriculture, that became critical to the UK economy.

2.3. There were no significant changes for the next 250 years until 
the advent of the industrial revolution brought new trades and 
industries. In terms of the history of Livery companies, there were no 
new Guilds/Liveries between the end of the 18th century and the 
early 20th century. In 1813 the Statute of Artificers was itself repealed 
because it was no longer fit for purpose, given the new trades, new 
types of contracts, new apprenticeship training schemes to fit the 
needs of the new industries and the changing economy. 

2.4. Mass free primary education was brought in with the 1870 
Education Act. Apprenticeships remained an important part of 
training for young people, however as the 20th century progressed, 
apprenticeships fluctuated, particularly with the shift from a heavily 
industrialised nation to a more service-based one. The new growth 
spurt in Guilds and Liveries mirrored these shifts with some 40 new 
Liveries since WW2. In the early 1960s apprenticeships were on the 
rise with some 340000 new apprentices annually. The next decline 
came towards the end of the 20th century with the growth in higher 
education provision. In order to boost work-based training the 
government introduced the Modern Apprenticeship in 1994/5 With 
the advent of the Blair government in 1997, came the big policy 
push for 50 per cent of young people to go to university. This was 
followed by a realisation of the need for higher level skills fit for the 
21st century. 

2.5. And so we move onto the creation of the National Apprenticeship 
Service founded by the Cameron government in 2009. Two-fold 
purpose: change the perception of apprenticeships; setting a 2010 
target of 3 million apprenticeships over the life of that parliament (i.e. 
by 2015). It was largely successful, in spite of ups and downs, in that 
there have been some 4.75million apprentices over the last 10 years. 
The weakness, perhaps, was that it was based on numbers rather 
than business needs. The government, realising this, engaged Doug 
Richard (American entrepreneur and one-time member of Dragons’ 
Den) to undertake a review, resulting in a paper published in 2012. 

2.6. Essentially, the Richard Review recognised that apprenticeships 
were a critical part of the UK workforce; they had to be structured; 
they had to be aligned to business and economic needs. The Review 
made a set of recommendations, of which these 3 are the most 
significant: an apprenticeship is a real job; a job with integrated 
education and assessment; a job that is valuable to the economy. It is 
not a scheme to address unemployment. The Review recommended 
that an apprenticeship had to have a recognised set of core technical 
skills and that it included a minimum level of literacy and numeracy. 
Also included now is digital competence as an essential functional 
skill. Plus an increasing realisation of the importance of so-called ‘soft 
skills’ across all occupational areas. 

2.7. Sir Peter emphasised that apprenticeships are not about work 
experience; whilst work experience is an important feature of 
education to connect the world of education with the world of 
work, apprenticeships are the world of work in its fullest sense. They 
are also not programmes for employers to refresh the skills of their 
employees.

 8.   Digital Skills: Crisis or Opportunity? ‘RUDQ?’ - YouTube; transcript at 2019-01-08_LordMayors_RUDQ-DigitalSkills-T.pdf
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Apprentices – Past, Present and Future -16 November 2021 One major response to the Review was the radical shift from 
apprenticeship frameworks to standards. This brought with it a 
change of focus from continuous assessment in the workplace with 
appropriate qualifications to a learning programme completed with 
a one-off end point assessment. Standards were introduced gradually 
from 2015 with 25 per cent of apprenticeship on standards to just 
under 100 per cent by 2020/21. The Institute for Apprenticeships was 
set up in 2017: employer-led, it is responsible for the development, 
approval, review and revision of all apprenticeships. Technical 
Education (including T Levels) was added in 2019. Now called the 
Institute for Apprenticeships and Technical Education (IfATE)

2.8. In 2017/18, the government introduced the Apprenticeship Levy. 
This is for organisations, public and private sector, that have a payroll 
bill of more than £3million per an; it is levied at 0.5 per cent of the 
pay bill. The Levy organisations have to apply for their apprenticeship 
funds from the Levy pot. In 2017, this amounted to some £4billion. 
Interestingly, it is underspent. (Those businesses with payrolls below 
£3m are funded separately for apprenticeships via the ESFA; they pay 
5 per cent towards the cost of an apprenticeship.) 

Broadly speaking, the government has followed the Richard Review 
recommended framework for apprenticeship programmes with the 
more formalised apprenticeship standards of which there are now 
6oo.

A further major change has come about with the introduction 
of T Levels: intended to be an alternative to A Levels for a Level 3 
qualification, T Levels are 80 per cent classroom based with 20 per 
cent work experience per year. They are still in development with 
the first being launched in September 2020, building up each year 
(www.tlevels.gov.uk). Take-up has been slow, partly due to the 
impact of Covid.

2.9. Sir Peter pointed out that the government has continued to 
struggle with how apprenticeships are being promoted, especially 
to schools, parents, teachers, to try to change the perceptions 
that apprenticeships are a second-class route. They started by 
funding Amazing Apprenticeships in 2010 for this purpose                                                
(www.amazingapprenticeships.com). It is important that we 
continue to fund and support initiatives like this.

A new body has been set up by the government — YAAN Young 
Apprentice Ambassador Network (www.apprenticeships.gov.uk).

The DfE has included apprenticeships in the remit of the Office for 
Students and very recently, set up another initiative called the Youth 
Engagement and Apprenticeship Participation Team, with the aim, 
again of engaging with young people and understanding their 
needs and interests.

2.10. Recent data show a drop-off in apprenticeship starts (pre-
Covid) with a push for higher level apprenticeships — levels 4, 5 6, 
7 — and away from Level 3 (A Level equivalent) and Level 2 (GCSE 
equivalent). Along with this shift comes the change in age range, 
with a higher number of 25+. One surmises that the aim is to push 
the 16-19s into T levels although this has not been formally declared.
In terms of occupational sectors, 80 per cent are in four sectors: 
business administration, law, health, public service care. The NHS, 
unsurprisingly, is the largest single apprenticeship employer. Next 
are the engineering and manufacturing sectors.

Given the importance of digital, it may be surprising to see it low 
down on the list for apprenticeships. However, it is likely that a lot go 
into many of the tech start-ups or become entrepreneurs themselves. 
The gender balance is not too bad across many apprenticeships. 
About 13 per cent of apprentices are from BAME backgrounds.

To sum up, in the past 10 years, there has been a significant push 
from government to see much more focus on the higher-level 
apprenticeships in the efforts to drive a high-skilled economy.

3. The creation of the Association of Apprentices

3.1. The biggest weakness in retention and achievement would 
seem to lie in support for the apprentices themselves, many of 
whom in SMEs are the only apprentice in the workplace. It was this 
aspect that prompted Sir Peter and Jason Holt in 2019 towards the 
end of Sir Peter’s Mayoralty to create the Association of Apprentices 
on the basis of a not-for-profit UK-wide organisation. Over the longer 
term, the aspiration is that apprentices become part of a nationwide 
network, maybe with a Royal Charter.

Two-thirds of apprentices are employed in large organisations 
(250+). The aim of the AoA is to work with the larger group first: to 
provide a support network; to assist with professional development; 
to emphasise the importance of End Point Assessment; within the 
overall aspiration of building a world-class apprentice ecosystem. 
This to lead to the final piece of the jigsaw, which is to reposition 
apprentices as well-respected, regarded both for the quality of the 
work they do and their contribution to society. By doing this, the AoA 
wants to improve satisfaction; to see the achievement rise to as near 
100 per cent as possible; to create a strong and vibrant community, 
locally-based, with sector influence. In short, a true national voice for 
apprentices.

3.2. Development of activities: AoA Connect is a peer-to-peer app, 
akin to Facebook. It provides a private community for apprentices to 
support each other and is supplemented by another App providing 
automatic access to additional modules focussed on the soft skills. 
Due to Covid, AoA events are largely online but now migrating into 
physical network events encouraging apprentices to come and meet 
each other and, importantly, to provide networking opportunities, 
not least with senior leaders in their own communities.

AoA employs staff but is run on a day-to-day basis by the Apprentice 
Council, supported by an Advisory Panel of both full-time employees 
and business representatives.

The AoA currently is largely funded by business on a subscription 
basis. The City of London is very supportive. AoA will be participating 
in the London Careers Showcase in 2022 on 30 June and 1 July.

We need to promote apprenticeships as critical and valued. With 
this in mind, the AoA welcomes case studies, great stories about 
apprentices, their achievements, their career progression. 

Past Master Susan Fey OBE, FCGI
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Music and the Brain
Presented by Julia Harrington, Headmistress Queen Anne’s School, 
Caversham and Founder & CEO of BrainCanDo

This seminar, the first in the Master’s Seminar series 2021-2022, 
was introduced by the Master, Roy Blackwell. He explained to the 
audience that his theme for the year was Music Education and that 
Julia Harrington’s presentation would lay the foundation for the 
whole series. The audience would hear about the critical importance 
of music to children and young people and why it should form an 
essential part of the curriculum. He was particularly pleased that the 
seminar would be the first to be presented before a live audience 
since in-person events resumed after the easing of Covid-19 
restrictions.

Julia explained that BrainCanDo involved ‘harnessing psychology 
and neuroscience to empower education and particularly to 
enrich teaching and learning.’ The focus is on the critical period 
of development in adolescence when the brain is most primed 
for growth and development. The project works with a range of 
universities and academics to develop and translate the latest 
neuroscientific evidence-based research into teaching practice. 
BrainCanDo shares best practice through training, resources and 
publications for teachers, parents and students. She stressed that 
BrainCanDo collaborates with already skilled teaching professionals 
to facilitate implementing a neuroscientific framework in their own 
educational contents. Julia noted that over the past 6-7 years most 
of the research projects in which BrainCanDo has been involved 
have mainly been within Queen Anne’s School, but more schools 
are now participating.

By linking the insights of psychology, neuroscience and education, 
what happens in the classroom can become more effective for 
children and adolescent learners. Music had been found to be 
one of the best aids to the development of young people and to 
their mental health. Julia went on to discuss the so-called ‘Mozart 
effect’, the popular science version of which claimed that ‘listening 
to Mozart makes you smarter’ or that exposure in early childhood to 
classical music has beneficial effects on mental development. There 
were discernible effects of listening to music which led to short-term 
increases in spatial intelligence because music has the potential 
to heighten arousal and focus attention which in turn can affect 
cognitive performance. Research was also described which showed 
how music supports the development of sound categorisation 
which had implications for early pre-reading skills, learning a second 
language and gains in verbal memory. These were important for 
children’s development including those with language disorders. 
Music education could also aid rhythmic and sequential processing. 
There was also evidence that active participation in music could 
have a positive effect on neural plasticity, for example the neural 
networks work at higher precision when acoustic processing but as 
music and speech share the networks then speech processing also 
benefits.

Julia then introduced the LongGold Project which is described as 
a ‘quantitative longitudinal study on musical development and its 
role in adolescence.’ Together with three other schools, St Anne’s 
is a participant in this research which is being conducted by 
Goldsmiths University of London. This is a significant study because 
it is longitudinal which means that the same participants are 
followed up over several years and so allows us to assess the effects 
of specific musical interventions. It should be able to identify causal 
mechanisms in adolescence as well as being able to assess whether 
additional musical education improves other cognitive abilities 
such as intelligence or whether more intelligent children opted to 
take extra music lessons. Importantly, the project examines musical 
activity alongside other curricular activities such as sport and drama.
The findings so far are:

• Opportunities for musical training confer a number of 
different developmental advantages for pupils throughout the 
adolescent period

• The pattern or relationships between musical training, 
academic self-concept and incremental theories of intelligence 
and musicality indicate that the effects of music education 
may be mediated by important psycho-social variables which 
play a role in important life outcomes besides academic 
achievement.

The audience was shown a series of graphs which illustrated the 
effects of interventions on musical perception and the impact on 
pupils’ beliefs about their own abilities and the likelihood of academic 
success. Music education may help pupils to recognise that musical 
ability is not fixed and can be improved with focused practice and 
training. The study demonstrated that through adolescence there is 
a growth in pupils’ beliefs that overall intelligence can be changed. 

This is seen most strongly in pupils who have medium to high 
levels of musical training. This indicates that musical training may 
be a mechanism through which a more general growth mind-set 
attitude to intelligence may be fostered or developed. What was 
noticeable was that as assessments through adolescence become 
more challenging (pupils preparing for external examinations) there 
is an overall decline in academic performance, but the rate of decline 
is lower in the high music training group.

At this stage of the research causality is not proven but the study 
does show a longitudinal trend. Intelligence increases with age in all 
pupils but does so at a faster rate in pupils who have high musical 
training.

The overall conclusions from the LongGold study show that

• Music education is related to the development of a 
number of key competencies, beliefs and cognitive abilities 
throughout adolescence

• Music education has a valuable role at all stages of a child’s 
development

• A more comprehensive music programme in secondary 
schools has the potential to support the development of key 
psycho-social and cognitive abilities that are important for 
mental health and future life successes

Julia described how the 2016-17 research at St Anne’s School had 
demonstrated some important results. Analysis of the data had 
shown that receiving musical training and taking part in physical 
activity have a positive impact on the level of cognitive development 
shown by pupils in Years 7, 8 and 9. The research at the school was 
the first to show that active musical participation (without any 
special music intervention) had a demonstrable positive impact 
on motivation, engagement in learning and ultimate academic 
achievement.

The research model has been extended to seven schools in northern 
and southern Germany so comparative data can be collected and 
analysed.

BrainCanDo is a very active and productive organisation. It responded 
to the government’s National Plan for Music consultation. It has also 
developed a series of neuroscience workshops for teachers relating 
the latest scientific findings to classroom practice. These workshops 
help teachers adapt their practice to incorporate the latest thinking 
for the benefit of all learners. Pupil workshops on topics such as mind-
set, performance under pressure and understanding the social brain 
are also being rolled out to schools. In 2020, BrainCanDo published 
a Handbook of Teaching and Learning (Harrington et al, Routledge, 
2020) encompassing a wide range of topics such as developing 
character education; mind-sets and motivation; the impact of music 
and adolescents’ cognitive and socio-emotional learning; and sleepy 
teens in the classroom.

The presentation provoked a series of questions on this whole 
fascinating area and the research findings which had important 
implications for classroom practice and understanding. These 
discussions continued long afterwards over the refreshments.

In thanking Julia for her engaging and thought-provoking 
presentation, the Master commented that the findings that she had 
shared emphasised the critical contribution of music to children’s 
and young people’s development. As such he could not have wished 
for a better introduction to his series of seminars.

See further:
BrainCanDo: https://braincando.com 
LongGold Project: https://longgold.org 
Queen Anne’s School, Caversham: www.qas.org.uk 

(Grateful acknowledgement is made to Julia Harrington for sharing 
her slides and notes in the preparation of this report)

Almoner Geoffrey Edwards
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Of course, the lecture would not be complete without tackling 
Artificial Intelligence (AI). It’s on everyone’s mind these days. It was 
gratifying to hear Jonnie allay fears by reminding us that, whilst 
AI might have a huge impact on jobs that involve cognitive work 
such as the military and medicine, it cannot (yet?) mark essays as 
accurately as examiners. Phew!

The presentation generated a welcome opportunity for questions, 
answers and comments which Jonnie responded to with delight. 
Needless to say that there was a strong desire to further collaborate 
with Eton, to share best practice and develop professionalism. In 
addition, Jonnie kindly presented everyone with a pack containing 
three editions of the Eton Journal for Innovation and Research in 
Education (‘Character Education’ / Nov 2019; ‘Tradition and Change’ / 
June 2020; and ‘Human Fulfilment and the Aims of Education’ / June 
2021). 

The talk concluded with Master Roy Blackwell offering a fitting vote 
of thanks to Master Jonnie Noakes.

Finally, as the walrus might have said, to drink of many things — 
champagne, champagne and more champagne. Jonnie provided 

the Educators with a sophisticated champagne reception and 
sumptuous canapes. Yes, our minds and appetite were fully fine-
tuned to say ‘farewell’ to Eton and make that journey back to London 
after a thoroughly successful and enjoyable event.

Organised and reported by Liveryman Joanne Share-Bernia 
and Freeman Elizabeth Negus

Social Committee Events

A sizable group of educators, including Master Educator Roy 
Blackwell and Renter Warden Sandra Holt, made a worthwhile visit 
to the Tony Little Centre for Innovation and Research in Learning 
(CIRL) at Eton College. The Director of the Centre, Jonnie Noakes, 
extended a very warm welcome to everyone. The event comprised: 
a physical tour of Eton College ; a lecture given by Jonnie Noakes; 
followed by a champagne reception.

Jonnie gave us a tour de force of 
the historic Eton College, with 
intermittent pauses to inform and 
explain such highlights as the 
formidable bronze statue of the 
founder Henry VI, standing proudly 
in the most ancient quadrangle. 
Originally for poor boys, the 
College was founded in 1440, 
with a total of 70 in attendance. 
Today Eton boasts 1,500 boarders 
and has schooled individuals 
from Walpole to Boris Johnson, 
producing twenty prime ministers 
to date. The buzz during the tour 
was electric.

After absorbing the historical information, we were directed to 
a state-of-the-art classroom in the high tech CRIL where Jonnie 
delivered a presentation on The Art of Teaching and the Science of 
Learning. This was an energetic and enthusiastic presentation, in 
which Jonnie delved deep into how learning happens — bridging 
the gap between theory and practice; the schemas of knowledge; 
long term memory; and the quality of the relationship between 
teacher and student. She recommended the following books:

• Graham Nuthall, The Hidden Lives of Learners, (Wellington: 
NZCER; 2007), which argues that ‘students can be busiest and 
most involved with material they already know’ or that the 
buzz word engagement is not a reliable gauge of learning.

• Ben Goldacre, Building Evidence into Education (London: 
DfE, 2013) https://www.gov.uk/government/news/building-
evidence-into-education  

• Sarah-Jane Blakemore, Inventing Ourselves: The Secret Life 
of the Teenage Brain (London: Transworld Digital (Penguin-
Random House, 2018)

The Purcell School: where else could visitors be unexpectedly 
delighted before lunch by a string-with-clarinet quintet practising 
Brahms, followed by a piano soloist playing a new composition by 
a fellow student?

This was a magical morning for Educators, listening to the 
musicianship of seven of the school’s 186 pupils, 150 of whom board, 
half of whom are in the sixth form and who are aged from 10 to18. 
Most pupils are funded or part-funded by a DfE grant or by the school’s 
own bursary, which is a source of funding for most international 
students of 33 nationalities. Hence, although the places are means-
tested, most pay little or nothing. This philanthropic funding 
model was begun by the school’s founder Rosemary Rapaport 
who admired Purcell’s music, and her colleague Irene Foster, who 
established the specialist music school in London premises in 1962, 
followed by several moves to larger properties, until the current 
school in Bushey was established in 1996. Its mission is to provide 
a world class musical education for students with exceptional 
potential, supported by a strong academic and pastoral programme. 
Musical potential for excellence is the school’s entry requirement; 

the value-added is a ‘Boutique Curriculum’ comprising 50 per cent 
music with the space and provision to develop talent, plus 50 per 
cent of a standard academic curriculum including preparation to sit 
7/8 GCSEs and 2/3 A levels.

90 per cent of pupils progress on scholarships to a conservatoire; 
10 per cent progress to study either music or other subjects at 
university.

Furthermore, it was a joy for any teacher, whose pedagogy is 
founded on HOW to ensure pupils make progress, to witness 
in action formative assessment through personalised feedback, 
positive reinforcement and kind encouragement for critical analysis 
and individual thought, delivered by a subject specialist.

The Principal Paul Bambrough and the Director of Music Paul Hoskins 
must be heartily congratulated and thanked. How fortunate we are 
to be hosting Paul Bamborough again on 15th November as our 
guest speaker at the third Master’s seminar.

Anne Punter, Lower Warden 2021-22

Tony Little Centre for Innovation and Research in Learning, 
Eton College, 15 September 2021

Visit to the Purcell School, 11 October 2021
Jonnie Noakes

View of the quad
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It was a pleasure to continue a new tradition — set by Immediate 
Past Master Richard Evans — to be in conversation with the new 
Master in the style of Desert Island Discs. With the theme of music 
education for Master Roy Blackwell’s year, it was particularly pertinent 
to spend an evening in conversation, learning about the Master’s 
interest in, and knowledge of, music. We soon learned that his time 
at school had been formative for setting his musical interests that 
would remain with him throughout his life to date. We discussed 
and heard a fascinating range of music, starting with Beethoven (we 
shared an anecdote of discovering the Pastoral Symphony when 11) 
and worked largely chronologically through the Master’s student 
days to his more recent interests.

Our Master is very knowledgeable about a range of music, and his 
considerable energy and passion for music was visceral through 
all the conversation during the evening. It demonstrated, for me 
as a music educator, that we play a significant role in forming the 
musical tastes of our students through what we share in lessons and 
beyond. The Master’s musical tastes were also heavily connected 
to his broader interests in other subjects. However, the curiosity, 
established in his school years, to discover music clearly continues 
to play a role in his continued discovery of music in more recent 
years. It was a pleasure to share this with a supportive and interested 
audience of fellow Educators joining us on Zoom, with the Master 
and I based at the Company offices. I hope we can continue this 
tradition, and that the future iteration will be one in person — and, 
perhaps, even with live music!

Liveryman and Court Assistant, Dr Steven Berryman

The Master’s Desert Island Discs, 26 November 2021
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What might 2022 hold for us and for our Company? It is difficult to 
make any confident forecast. However, some print and virtual copies 
of The Educator seem a reasonably safe bet. The previous edition 
included items on ‘the relationship between education and the 
world of work’ and this edition includes two items on apprenticeship 
— a more particular aspect of that theme. Further contributions on 
the broad theme would be very welcome for the Summer 2022 
edition.

Apprenticeship often involves one-to-one teaching and learning, 
whereas teachers teaching classes and lecturers lecturing in lecture 
theatres are the paradigmatic ‘educators’. That model contrasts 
with the one-to-one model, which we see in: conservatoire music 
education; the supervision of projects and dissertations in higher 
education; some art school teaching; and in the burgeoning areas 

of home tutoring and (during COVID) home schooling. Your Editor 
can certainly be convicted of lecturing to answer the questions that 
interest him without reminding himself that the student ‘audience’ 
(now there’s a tell-tale word) have not asked those questions. But, 
arguably, the direction of travel differs as between the two models. 
Is any cross-fertilisation useful? 

For the next edition (Educator 53), stories of — and ideas about — 
one-to-one teaching (how does it differ from teaching a group?) 
and/or learning (what was it like to be individually supervised?) 
would be very welcome. There is no specified length. Just apply the 
‘would people want to read that?’ test and send in your draft.

Past Master Max Weaver, Editor

Editorial
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